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The following represents the result of Arbitration Awards 
issued August 6, 2 0 0 1  by Maurice Benewitz, September 18, 2002 by 
Thomas Sharkey and January 6, 2005 by Stanley L. Aiges. The 
above awards are amendments to the previous respective Collective 
Bargaining Agreements between the COUNTY OF SUFFOLK, a political 
subdivision of the State of New York, (herein referred to as the 
"County"), and the SUPERIOR OFFICERS ASSOCIATION, POLICE 
DEPARTMENT OF THE COUNTY OF SUFFOLK INC., an Association duly 
incorporated pursuant to the provisions of the Membership 
Corporation Law of the State of New York, having its principal 
place of business at the Town of Brookhaven, County of Suffolk, 
State of New York, (hereinafter referred to as the 
"Association"). This contract covers the calendar years 2004 
through 2007.  
WITNESSETH 
WHEREAS, the County has determined and certified that the 
Association represents the public employees in a negotiating unit 
consisting of Superior Officers of the Police Department 
including all Sergeants, Lieutenants, Captains, Deputy 
Inspectors, Inspectors, Deputy Chiefs, ~ssistant Chiefs, Chiefs, 
Chief of Department, and Detectives in any of the foregoing 
grades; and 
WHEREAS, the Association has affirmed and hereby reaffirms, 
that it does not assert the right to strike against any 
government, to assist or participate in any strike or to impose 
any obligation to conduct, assist or participate in any strike; 
and 
WHEREAS, the County accordingly recognizes the Association 
as the exclusive representative of said employees for purposes of 
collective bargaining in determining the terms and conditions of 
employment and the administration of grievances arising there 
under ; 
NOW THEREFORE, in consideration of the premises and mutual 
covenants and promises herein contained, the parties hereto bind 
themselves and agree as follows: 
A. This Agreement shall encompass wages and terms and 
conditions of employment of Superior Officers including 
Sergeants, Lieutenants, Captains, Deputy Inspectors, Inspectors, 
Deputy Chiefs, Assistant Chiefs, Chiefs, Chief of Department, and 
Detectives in any of the foregoing grades. 
8. During the life of the Agreement, no attempt will be 
made by the County to decertify any job titles presently 
represented by the Association. 
C .  The County Recognizes the Association as the sole 
and exclusive bargaining agent and representative for the members 
of its unit for the maximum period permitted by law. 
D. In the event a court of competent jurisdiction 
should determine that any provision of this Agreement is illegal 
or void, such findings shall not invalidate the rest of said 
Agreement and the other provisions of said Agreement shall 
continue in full force and effect. 
E. The Police Department shall not eliminate any 
generalized benefit that has been continuously enjoyed by all 
Superior Officers of the Department for a substantial period of 
time without good cause. Any such elimination shall be subject 
to the grievance procedure of this Agreement. 
F. For the purposes of this Agreement, the following 
definitions shall apply: 
1. "Association" means the Superior Officers 
Association Police Department County of Suffolk, Inc. 
2. "County" means the County of Suffolk. 
3. "Department" means Suffolk County Police Department 
and/or employer. 
4. "Day or days" means business days not including 
weekends or holidays. 
5. "Grievance" means any dispute between the 
Association or Superior Officer and the County with respect to 
the meaning or interpretation of a provision of this Agreement. 
It shall not include disciplinary proceedings or any other 
matters which are reviewable under administrative procedures 
established by law or the rules of the Suffolk County Civil 
Service Commission. 
6. "Disciplinary proceeding" means a legal proceeding 
charging an infraction or violation of the law or of Department 
rules or regulations commencing with the service of charges and 
specifications upon the Employee and culminating in the 
conclusion of the departmental trial. 
The County recognizes that the Association is an Agency Shop 
and both parties agree to abide by applicable legislation in 
connection therewith. 
W=tion 3 -- efit Fund 
A. A Benefit Fund having an equal number of Association 
designated and County designated trustees having been established 
for the Association, the contributions to the Benefit Fund by the 
County shall be increased over the last payment as follows: 
1. Effective January 1, 2000, the contribution per 
employee shall be $1491 per year. 
2. Effective January 1, 2001, there shall be an 
increase of 4.75% to $1562 per employee per year. 
3. Effective January 1, 2002, there shall be an 
increase of 4.5% to $1632 per employee per year. 
4. Effective January 1, 2003, there shall be an 
increase of 4.5% to $1705 pr employee per year. 
5. Effective January 1, 2004. there shall be an 
additional $50 increase per employee to $1755 per year. 
6. Effective January 1, 2005, there shall be an 
additional $50 increase per employee to $1805 per year. 
7. Effective January 1, 2006, there shall be an 
additional $50 increase per employee to $1855 per year. 
8. Effective January 1, 2007, there shall be an 
additional $50 increase per employee to $1905 per year. 
The contributions to this Fund shall be used for the purpose 
of providing benefits as determined by the trustees of the Fund. 
B. The payments to the Benefit Fund by the County of 
Suffolk will be made in advance on a bi-monthly basis. It is 
understood that the amount of such prepayment shall be based on 
the number of employees on the last payroll preceding such 
prepayment. It is further understood that there shall be a 
reconciliation at the conclusion of each two month period whereby 
additional payments shall be made on a daily basis for employees 
added to the payroll during the two month period but after the 
payment date, and whereby deductions on a daily basis shall be 
made for employees who are terminated during the two month period 
but after the payment date. 
The County shall be required to contribute to the Benefit 
Fund on behalf of all employees who retire or who have retired as 
a result of a job-related disability, until the retired employee 
reaches the anniversary date of his or her 20th year of service. 
- - 1 of Riahts 
All Superior Officers of the Suffolk County Police 
Department shall be entitled to the protection of what shall be 
hereafter termed the "Bill of Rights for Superior Officers of the 
Suffolk County Police Department" and which provides as follows: 
The Police Department has established the following 
procedures to govern the conduct and control of investigations. 
The wide-ranging powers and duties given to the Department 
and its Superior Officers involve them in all manner of contacts 
and relationships with the public. Out of these contracts come 
many questions concerning the actions of Superior Officers of the 
Force. These questions often require immediate investigation by 
Superior Officers designated by the Police Commissioner and the 
Inspection Division of the Suffolk County Police Department. In 
an effort to insure that these investigations are conducted in a 
manner which is conducive to good order and discipline, the 
following guidelines are promulgated: 
A. The interrogation and all disciplinary hearings of 
an employee of the force shall be at a reasonable hour, 
preferably when the employee of the force is on duty, unless the 
exigencies of the investigation dictate otherwise. Where 
practicable, interrogations and disciplinary hearings should be 
scheduled for the daytime. If overtime, as hereinafter defined, 
is incurred by reason of such interrogation, the Superior Officer 
shall be given all overtime compensation as set forth in this 
Agreement. 
B. The employee of the Force shall be informed of the 
nature of the investigation before any interrogation commences, 
including the name of the complainant. The address of the 
complainants and/or witnesses need not be disclosed; however, 
sufficient information to reasonably apprise the Superior Officer 
of the allegations should be provided. If it is known that a 
Superior Officer of the force being interrogated is the target of 
a criminal investigation or a witness only, he/she should be so 
informed at the initial contact. 
C. The interrogation shall take place at a location 
designated by the investigating officer, usually it will be at 
the command to which the investigating officer is assigned or at 
the precinct within which the incident allegedly occurred. 
D. The employee shall be informed of the rank, name and 
command of the officer in charge of the investigation as well as 
the rank, name and command of the investigating officer and of 
all persons present during the interrogation and shall be advised 
of his/her rights to an adjournment in order to have his/her 
counsel or employee representative present. If an employee is 
directed to leave his/her post and report for interrogation to 
another command, his/her command shall be promptly informed of 
his/her whereabouts. 
E. The questioning shall not be overly long. 
Reasonable respites shall be allowed. Time shall also be 
provided for personal necessities, meals, telephone call and rest 
periods as are reasonably necessary. 
F. An employee of the Force shall not be subjected to 
any offensive language, nor shall he/she be threatened with 
transfer, dismissal or other disciplinary punishment. No 
promises of reward shall be made as an inducement to answering 
questions. 
G. The complete interrogation of the employee of the 
force shall be recorded mechanically. All recesses called during 
the questioning shall be recorded. The employee or his counsel 
shall be entitled to a copy of the recording within a reasonable 
time after such interrogation. 
H. Except as otherwise provided herein, the law imposes 
no obligation, legal or otherwise, on the Department to provide 
an opportunity for an employee of the force to consult with 
counsel or anyone else when questioned by a Superior Officer 
about his/her employment or matters relevant to his/her 
continuing fitness for police service. Nevertheless, in the 
interest of maintaining the usually high morale of the force, the 
Department shall afford an opportunity for an employee of the 
force, if he/she so requests, to consult with counsel and/or a 
representative of the Association before being questioned 
concerning a serious violation of the rules and procedures, 
provided the interrogation is not unduly delayed. However, in 
such cases, the interrogation may not be postponed for purposes 
of consultation past loam of the day following the notification 
of interrogation. The, employee shall have his/her counsel and/or 
employee's representative present to assist him/her during the 
interrogation. 
I. There shall be no polygraph tests administered 
without the employee ' s consent. However, the Police 
Commissioner, in specific circumstances, may make an application 
to an Arbitrator to administer a polygraph to a nonconsenting 
officer. The selection of the Arbitrator shall be in conformance 
with the established practice of the grievance procedure. 
a c t i o n  5 - - od D o n a  
The County shall excuse an employee from duty for the 
purpose of attending an official bleeding once each year, but 
he/she shall not be compensated for same. 
i3ection 6 -- E c r u b n t  and Facil it ies 
A. Effective January 1, 2000, the County shall pay a 
clothing, cleaning and maintenance allowance of $575 each year to 
each employee to be paid by voucher check on or before the 30th 
day of June of each year. Effective January 1, 2001, the amount 
shall be increased to $650, effective January 1, 2002, the amount 
shall be increased to $725 and effective January 1, 2003, the 
amount shall be increased to $800. 
B. Effective January 1, 2000, an employee assigned to 
perform duty in plainclothes shall receive additional 
$625 each calendar 
shall increase to 
shall increase to 
1 increase to $700 
compensation in lieu of clothes at the rate of 
year. Effective January 1. 2001, this amount 
$650, effective January 1, 2002, the amount 
$675 and on January 1, 2003, the amount shal 
each calendar year. 
C. This additional compensation for plainclothes duty 
shall be prorated with payment for the 1st half year being made 
prior to June 30 and payment for the 2nd half year being made 
prior to December 31. This amount shall not be attributed as 
part of the employee's salary or retirement allowance except as 
provided by law. 
D. Lockers of adequate size to store all riot gear and 
equipment and locks shall be provided in the precincts for the 
exclusive use of employees. 
E. The Quartermaster Section of the Suffolk County 
Police Department shall supply and replace where necessary to the 
employees of the Department, excluding Detectives and 
Plainclothes Officers, all uniforms, shoes, riot helmets, duty 
weapons and all other equipment required by the Department for 
the performance of police duties. The extent Detectives and 
Plainclothes Officers are required to have a uniform and 
equipment, as provided for in the rules and procedures, the 
Quartermaster Section will similarly issue said items to them. 
F. Where an employee is required to purchase police 
equipment with his/her own funds, such equipment shall be the 
property of the purchasing member, unless the member is credited 
with its cost at the time such property is surrendered to the 
Department. 
G .  A uniform and equipment committee shall continue to 
review from time to time schedules on required uniforms and 
equipment and problems relating thereto, and to make 
recommendations as to the same. The uniform and equipment 
committee shall be a standing committee of three Superior 
Officers designated by the Association, the Director of Labor 
Relations, or designee, and two members of the Department 
designated by the Commissioner of Police. Meetings are to be 
called at the request of either party. The County shall furnish 
all samples of the items under consideration by the committee. 
Said samples shall be furnished upon sufficient notice from the 
SOA at no cost to the County. 
W n  7 -- Court T u T r a v e l  Pav 
A. Whenever an employee, while not on a scheduled tour 
of duty, is required tc attend court or another government 
agency, or is called into other duty in connection with the 
performance of his/her duties, other than in civil cases as 
herein provided, he/she shall be paid a mileage allowance from 
his/her residence to such court or agency or regular duty and 
return at the prevailing rate, and he/she shall not be required 
to use a County vehicle. 
B. In other cases, whenever an employee is directed to 
use his/her private vehicle when on his/her regular tour of duty 
or leaving the County on duty, whether or not on a regularly 
scheduled tour of duty, he/she shall be paid the same mileage 
allowance. 
C .  When an employee is assigned to appear at a court, 
governmental agency or regular duty located in the City of New 
York, he/she shall be given four hours' pay at straight time, two 
hours each way. When the employee is assigned to appear at a 
court, governmental agency or regular duty located in the County 
of Nassau, he/she shall be given two hours' travel pay at 
straight time, one hour each way. It is understood that travel 
time shall not be payable for time spent traveling during the 
Superior Officer's tour of duty. 
D. An employee who will incur expenses as a result of 
out of state travel out of the Metropolitan area, to the extent 
legally permissible, shall be issued an advance against such 
expenses. The cash advance shall be for food and lodging. A 
Superior Officer shall have permission to charge his travel 
expenses to the County through a travel agent in accordance with 
departmental procedures. During extradition proceedings, eight 
hours per day straight time will be afforded. During out of 
state investigations, overtime will be paid for time actually 
worked in excess of eight hours per day. 
E. When an employee is required to appear in a court or 
governmental agency within the State of New York, but not within 
the confines of New York City or Nassau County, he/she will be 
compensated at his/her regular hourly rate of pay for each h w ~ r  
actually spent traveling when such travel occurs other than in 
his/her regular tour of duty. For the purpose of travel time, 
the Employer shall have the right to choose the mode of 
transportation which shall be the time allotted for travel. 
p. Employees required to travel out of the State of New 
York will be compensated for the hours actually spent traveling 
with straight time compensatory time. 
G .  Prior approval for each trip will be required for 
reimbursement for travel to attend school. 
S e c t i W t h  - - BBenefit 
A. The named beneficiary of an employee suffering death 
in the line of duty shall be paid a sum of money equal to one 
year's salary plus $5,000 for each minor child in school, up to 
age 25 and for each retarded child or physically handicapped 
child, or to dependent parents if designed in accordance with 
Section 208(c) of the General Municipal Law of the State of New 
York. In addition, the family of such employee suffering death 
in the line of duty shall be entitled to receive up to the sum of 
$2,000 for funeral expenses, including burial plot. The County 
shall provide all hospitalization, benefit fund, insurance and 
other benefits provided Superior Officers for the use of the 
widow/widower until he/she remarries or dies and for the use of 
each of his/her dependent minor children and for each of his/her 
children in school up to the age of 25 and for each retarded or 
physically handicapped child. In addition, the widow/widower 
and/or children of the deceased employee shall receive all earned 
but deferred benefits in Section 15, including unused accrued 
sick leave. The children of an employee who dies in the line of 
duty shall receive a full tuition scholarship to Suffolk County 
Community College. 
B. In the case of death of an employee, the designated 
beneficiary filed with the department by the decedent employee 
shall receive full payment for all accrued cash benefits provided 
in this contract, including Sut not limited to salary, overtime, 
holiday pay, night differential, recall payments, standby, 
termination pay, unused vacation time, unused personal days, 
clothing allowance and accumulated sick leave payments. 
C .  If an active employee expires, his/her immediate 
family at the time of his/her demise, shall continue to receive 
hospitalization in accordance with Section 1 5 ( C ) .  
D. An employee, on application to his/her commanding 
officer, shall be granted three working or four calendar days 
leave of absence with full pay, whichever is greater, in the case 
of death in his/her immediate family, which shall be defined as 
his wif e/her husband, child, father, mother, sister, brother, 
parent-in-law, step-parent, grandparent, grandparent-in-law. 
grandchild, son-in-law, daughter-in-law, half-brothers and half- 
sisters. ~n employee shall be granted one working day leave of 
absence in case of death of his/her brother-in-law, sister-in- 
law, foster parent, foster child, nieces, nephews, uncles and 
aunt s . 
Spction 9 -- tective Stat= 
In the event the Department intends to return an employee 
detailed as a Detective to the Uniformed Force, the said employee 
shall be entitled to a hearing before a hearing officer 
designated by the Police Commissioner and stenographic record of 
the testimony given at such hearing shall be made. 
The burden of proof to be met by the Department is to 
establish that the Detective is unable to perform his/her duties 
properly. 
The employee shall have the right to be represented by an 
Association representative and/or an attorney. The employee 
shall have the right to present evidence and/or witnesses to 
substantiate his/her position. The employee shall have the right 
to call as witnesses and/or examine any person who had made a 
report, either written or oral, which is relied upon at such 
hearing and the employee shall be entitled to a continuance for 
the purposes of having such witnesses appear. 
The Department need not show that its action is the result 
of a disciplinary problem as is the case in a typical 
disciplinary hearing. 
There will be only a limited review of this hearing. Any 
appeal to a court of competent jurisdiction shall be limited to a 
determination of whether the ruling was arbitrary or capricious 
and shall not be a de novo review of the Department's action. 
Where the Department transfers a member to Detective status, 
said member must be paid as such from time of such transfer. In 
such case, the said member shall be on probation for a period of 
one year, during which time said member may be transferred back 
to his/her former position and rate of pay, as per contract, 
without benefit of a hearing. 
s e c t i o n  - - procedures . . .  
A. There shall be an 18 month statute of limitations 
for the Department to institute disciplinary actions. The 
institution of charges shall be considered the serving of charges 
and specifications. The 18 month period shall begin running from 
the date the violation is discovered or should have been 
discovered by reasonable investigation. A determination of guilt 
or innocent and punishment, if any, shall be made within 90  days 
after the receipt of the minutes unless the employee consents to 
a longer period. At the end of the 90  day period, if no 
determination has been made, the charges and specifications shall 
be deemed dismissed. 
B. If an employee pleads guilty or is found guilty of a 
violation of the rules and procedures as defined by the 
Commissioner, the Superior Officer may choose to  ati is£^ the 
penalty so assessed by having compensatory time or vacation time 
equivalent to the amount of the fine subtracted from his/her 
accumulation or he/she may earn a sufficient amount of additional 
compensatory time to satisfy the penalty. This provision shall 
be at the employee's sole discretion if the penalty is five days 
or less, but the Corn-nissicner's consent if more than five days. 
C. If an employee is suspended prior to dismissal, 
he/she shall not lose any medical benefits to which he/she would 
be entitled to if on active duty. Such benefits shall include, 
but not be limited to, health insurance, benefit fund, etc. 
D. (1) Effective August 6, 2001, in cases where the 
county is seeking discharge, an employee may elect binding 
arbitration. This constitutes a waiver of the employee's rights 
pursuant to Civil Service Law Sections 75 and 76. The parties 
shall designate a single arbitrator (Maurice Benewitz) to hear 
these cases. 
(2) An arbitrator selected pursuant to subdivision 
(d-1) hereof, shall determine the guilt or innocence of the 
Superior Officer and if guilty, the penalty to be imposed. The 
finding of guilt or innocence and any penalty therewith shall 
constitute the award of the arbitrator. The award of the 
arbitrator shall be final and binding and not subject to review. 
The provisions of subdivision (b) hereof as they relate to 
satisfaction of penalty shall apply to any penalty imposed in 
arbitration. 
( 3 1  Employees electing arbitration option must be 
represented exclusively by the Association or their designated 
counsel; they must waive Section 75 and 76 of the Civil Service 
Law and such waivers shall be executed at the time of exercising 
the arbitration option. 
( 4  ) In non-discharge cases, the Commissioner may 
impose discipline subject to the arbitrator's decision whenever 
such decision has not been rendered within 120 days of the filing 
of said charges. 
section 11 - Drua. Steroid w h o 1  Testiqp 
A. The County may order members of the bargaining unit 
to submit to drug, steroid and alcohol testing on a randomly- 
selected basis. Such selection shall be made on a random basis 
and affect no fewer than 10 officers on duty at the time. See 
Appendix B. 
B. The County may order members of the bargaining unit 
to submit to drug, steroid and/or alcohol testing for reasonable 
suspicion, i.e.; the ability of a police supervisor to articulate 
a reason why he or she wishes to test the Officer for drugs, 
steroids and/or alcohol. 
Section 12 - - on ~enefits 
A. Whenever possible, employees who engage in a course 
of study related to police profession shall have their schedule 
adjusted to facilitate such school study. The employee shall be 
reimbursed for tuition and fees for courses approved by the 
Commissioner upon evidence of satisfactory completion of the 
course, to the extent that funds are available for such purpose 
under Federal and State grants. 
B. Effective January 1, 2002, the County shall increase 
its contribution 4.5% to $78,375 annually and on January 1, 2003, 
the County contribution shall increase by 4.5% to $81,901.88 
annually, for educational benefits for Association members. 
Unused funds will be rolled over from year to year. Unit members 
may receive tuition reimbursement for courses approved by the 
Commissioner upon evidence of satisfactory completion of the 
course. The parties shall meet to determine an equitable 
distribution of benefits. 
C .  Any change in educational requirements for promotion 
shall not be applied retroactively to incumbent employees 
employed on the effective date of this Agreement. 
A. An employee, upon retirement, may keep the handgun 
supplied to him/her by the Department, subject to prevailing 
laws. 
B. A retired employee, upon due registration with the 
Department, shall be entitled to a gun permit, subject to 
prevailing laws. If any fee must be paid to any agency for the 
first application thereof, the employee shall be reimbursed the 
aiiount by the County. Subsequent renewals cf such permits shall 
be subject to investigation and payment of requisite fees by the 
retired employee. 
ction 14 - - evance Procedure 
A. Preamble: In order to establish a more harmonious 
and cooperative relationship between the County and the Superior 
Officers and to avoid and resolve disputes involving alleged 
violations of the terms of this Agreement, it is the purpose of 
this provision of the Agreement to provide for the settlement of 
differences through an orderly grievance procedure. All the 
provisions of this Section of the Agreement shall be liberally 
construed for the accomplishment of this purpose. 
8. Every employee shall have the right to present 
his/her grievance in accordance with the procedure prescribed 
hereunder, with or without a representative of his/her choosing, 
free from interference, coercion, restraint, discrimination or 
reprisal. There shall be no discrimination against any member of 
the Police Department because such member has formed, joined or 
chosen to be represented by any employee organization for the 
purposes of this provision. The Association shall have the right 
to initiate such group grievances. Such group grievances shall 
be initiated at the second level (Commissioner) provided there is 
more than one aggrieved party. 
C .  It is a fundamental responsibility of supervisors at 
all levels to consider and commensurate with authority delegated 
by the head of the Department or agency, to take appropriate 
action promptly and fairly upon the grievances of their 
subordinates. To this end, appropriate authority shall be 
designated to supervisors by heads of Departments or agencies. 
D. The Commanding Officer of each command will be 
responsible for carrying out the provisions of this procedure and 
the regulations prescribed hereunder and maintaining the 
standards herein prescribed in his/her cornand. 
E. The Commanding Officers of each Command or their 
designated representatives shall hold conferences at appropriate 
times with members of the Police Department on problems relating 
to conditions of employment and the continued improvement of the 
public service. Proposed new rules or modifications of existing 
new rules governing working conditions should, whenever 
practicable, be announced in advance and discussed in conference 
with Association representatives before they are established. 
Employees are encouraged to contribute their experiences and 
their ideas to the solution of problems in the public service and 
to acquire a feeling of identification with the objectives of 
their Department or Command. 
F. Consideration of Grievances: Employees, supervisors 
and appointing authorities are expected to exhaust every 
administrative device to settle amicably all differences of 
opinion. In the interest of uniform procedure and to expedite 
handling, employees are expected normally to present their 
problems or grievances through regular supervisory channels in 
the following order: 
G. First Level: The employee shall first request an 
interview with his/her Precinct or Bureau Commander. The 
Precinct or Bureau Commander shall, within the first three 
business days the grievant is on duty after such request, discuss 
the grievance with the employee concerned during the employee's 
tour of duty. In matters for which the immediate supervisory 
officer is responsible such as work assignments or work quotas, 
the Precinct or Bureau Command shall make a determination in 
writing within three business days after such discussion. In 
matters beyond the authority of the Precinct or Bureau Commander, 
the Commander shall advise the employee in writing within three 
business days after discussion, to submit his/her grievance in 
writing so that it may be taken up at the second level with the 
Police Commissioner. One Association delegate or director in 
each comnand or precinct shall be permitted to devote a 
reasonable period of time during the tour or the next succeeding 
tour in which the grievance arises to process the grievance. The 
handling or processing shall include conferring with supervision. 
H. Second Level: If a grievance is not satisfactorily 
settled at the first level, the employee may, within 10 business 
days, request a review by the Police Commissioner, in such case, 
the specific nature of the grievance and the facts relating 
thereto shall be reduced to writing jointly or separately by the 
employee and his/her Superior. If a hearing is required, the 
Police Commissioner shall conduct a hearing within five business 
days after receipt of such request. If the employee is still 
aggrieved, or if a group grievance which is initiated at the 
second level remains unsatisfied, the grievant or Association may 
refer the grievance to the third level. 
I. Third Level: If the grievance is not satisfactorily 
settled by the Police Commissioner, the employee may appeal in 
writing to the Director of Labor Relations of the County of 
Suffolk within 10 business days of the receipt of the decision of 
the Police Commissioner. He/she shall review the entire record 
made to date and render his/her decision, with a copy to the 
Superior Officer within five business days of receipt of such 
appeal. If the employee is still aggrieved or if it is a group 
grievance and remains unsatisfied, the Association may request in 
writing to the Suffolk County Public Employment Relations Board 
that an arbitration be held to consider the matter. 
J. Fourth Level: Only the Association shall have the 
right to proceed to arbitration which shall be invoked with 
notice to the County. The parties shall appoint an arbitrator 
from the Suffolk County Superior Officers Association Grievance 
Arbitration panel. This panel shall be comprised of six 
arbitrators with three appointed by the County and three 
appointed by the Association with each party having the right of 
rejection over the other party's submission of names. Grievances 
will be submitted to the next available arbitrator on the Panel 
with the arbitrators listed in alphabetical order. If an 
arbitrator is not available to schedule the grievance within 60 
days of notification, then that arbitrator shall lose his/her 
turn and the next arbitrator shall be selected. 
Each December, the parties shall have the right to reassess 
the Arbitration Panel and remove arbitrators pursuant to the 
above procedures. For an arbitrator to become a member of this 
Arbitration Panel, he/she will have to agree in advance to making 
themselves available within 60 days of assignment. The cost 
shall be equally divided between the parties. 
K. All discussions and hearings between an employee, 
the supervisor, the Commissioner, Director of Labor Relations and 
the Arbitrator shall, so far as practicable, be conducted with 
the employee's working hours. Employees and representatives 
shall be allowed such time off from their regular duties as may 
be necessary and reasonable for hearings and discussions. 
L. Any grievance must be filed within 30 days after it 
arises or becomes known. After this period, said grievance shall 
be deemed waived. 
m. An employee shall be entitled to a representative of 
his/her choosing in the presentation and processing of grievances 
in all stages, but only the Association and the County shall have 
the right to invoke and utilize the arbitration procedure 
provided in this Agreement. 
N. The provisions of this procedure shall apply to all 
members of the Association. 
0 .  The provisions of this procedure shall be applicable 
to any Department or agency to conditions which are in whole or 
part subject to the control of the head of such Department or 
agency, and which involve alleged safety or health hazards, 
unsatisfactory facilities, surroundings, materials or equipment, 
unfair or discriminatory supervisory and disciplinary practices, 
unjust treatment by fellow workers, unreasonable assignment of 
working hours or personal time allowances, unfair or unreasonable 
working quotas, alleged violations of the provisions of this 
Agreement, and all other grievances relating to conditions of 
employment, provided, however, that this procedure shall not 
apply to matters which are reviewable under legal or 
administrative procedures established by law. 
p. Such items as dismissals, demotions, suspensions, 
reduction in pay, position classifications, salary allocations, 
Civil Service examinations and other matters which are 
specifically covered in this procedure or laws are not subject to 
review as grievances under this procedure. 
Section 15 -- ealth Ineurancg 
A. The County shall continue in full force and effect 
all hospitalization and surgical insurance now being carried for 
and on behalf of the Superior Officers, both active and retired, 
pursuant to the County's EMPLOYEE MEDICAL HEALTH PLAN (EMHP) or 
HMO OPTIONS. At such time as the County's EMHP is no longer 
applicable under the existing Memorandum of Agreement dated 
October 31, 1997, then the County shall provide benefits pursuant 
to the Empire Plan or successor benefits and HMO Options. The 
County shall continue to pay 100% of the cost of a plan for the 
Superior Officers herein. The Superior Officers shall be 
entitled to a choice of a plan as set forth above. This shall 
include single, husband and wife and family coverage. 
B. A Superior Officer covered by hislher spouse under a 
health insurance plan may opt to receive a cash payment in lieu 
of County health coverage. This cash payment shall be one-half 
of the sum which the County would otherwise have been obligated 
to pay on the Superior Officers behalf for insurance premiums. 
Superior Officers shall have the option of returning to coverage 
at any time subject to rules and regulations as implemented. 
Effective September 30, 1997, Superior Officers participating in 
the parties' health insurance buy-back program shall continue to 
be eligible to participate in that program. Superior Officers 
- not participating in the parties' health insurance buy-back 
program as of September 30, 1997, shall no longer be eligible to 
participate in that program. Should the County return to other 
than a self-insured health insurance plan, all Superior Officers 
shall be eligible to participate in the health insurance buy-back 
program. 
C .  If an active Superior Officer expires, his/her 
immediate family at the time of his/her demise shall continue to 
receive hospitalization insurance at the County's expense until 
the spouse remarries and children reach the age of 19, if not 
going to college or 25 if going to college, unless this child is 
mentally or physically handicapped, in which case there shall be 
no maximum age limit. The death does not have to be in the line 
of duty. 
D. The hospitalization and surgical insurance shall 
continue for the spouse and dependents of retired Superior 
Officers who expire subsequent to their separation from service. 
E. The extension of Health Insurance coverage for SOA 
members while on maternity leave shall be referred to the 
County's joint Health Insurance Committee. 
Section 16 - - 
A. A Superior Officer shall be entitled to the 
following paid holidays: New Year's Day, Dr. Martin Luther King 
Jr. Day. Lincoln's Birthday, Washington's Birthday, Easter, 
Memorial Day, Independence Day, Labor Day, Columbus Day, Election 
Day, Veteran's Day, Thanksgiving Day, and Christmas Day. For 
purposes of this Section, the holiday shall be considered the day 
on which it is celebrated. Payments shall be made for such 
holiday compensation on the Thursday following the first payday 
in July for the holidays which fall during the period from 
January 1 to July 4 and on the Thursday following the first 
payday in December for the holidays which fall during the period 
of July 5 to December 31. 
B. A Superior Officer who actually works any hours 
during a day observed as a holiday under this Agreement shall 
receive, in addition to his/her regular day's pay or overtime 
pay, one-half (1/2) hour of additional holiday compensation for 
each hour actually worked on the holiday. At the option of the 
Superior Officer, such compensation may be paid or taken in 
compensatory time in accordance with Section 26. A holiday 
begins at 0001 hours and ends at 2400 hours and only hours 
actually worked between those times (24 hour period) will be 
compensated with additional holiday compensation. For a Superior 
Officer who has a regularly scheduled workday on a day observed 
as a holiday and is ordered not to work such day, except in the 
case of Veteran's Day or Memorial Day, he/she shall receive 
additional holiday compensation for those hours that would have 
fallen within the 24 hour holiday period as just described. 
A Superior Officer who has a regularly scheduled workday on 
a day observed as a holiday and is ordered not to work on such 
day shall receive the same benefits as just described, except on 
Veteran's Day and Memorial Day. 
C. Any amount received as compensation pursuant to this 
provision shall be regarded as salary or compensation for any of 
the purposes of the New York State Retirement System, but such 
compensation shall not be regarded as salary increment. No such 
compensation paid in accordance with this provision shall be 
construed to constitute a promotion. 
D. Superior Officers shall receive as an additional 
holiday any special day declared by the President of the United 
States, Governor of the State of New York, or Executive of the 
County of Suffolk in the same fashion as they receive their 
holiday benefits, provided such special days are given to a 
majority of other County employees. 
E. Superior Officers who deferred their December 1 9 9 1  
holiday pay of six days and four days of their July 1992 holiday 
pay, for a total of 10 days, shall be paid such time as part of 
the December 1997 holiday payroll, the Employee's retirement 
- date, or upon separation from ser-"-ice, whichever occurs first, at 
which time they shall receive a lump sum repayment of all 
deferred holiday pay to be paid at the prevailing rate of pay. 
gection 17 -- 
A. The County shall provide a defense and 
indemnification for Superior Officers protecting them from legal 
actions against them which shall include, but not be limited to, 
civil suits, false arrest suits, detention or imprisonment, 
malicious prosecution, libel, slander, defamation, or violation 
of rights of privacy or occupancy, invasion of civil rights, 
etc., and which shall cover both compensatory and punitive 
damages on both the State and Federal levels. Such defense and 
indemnification shall only be afforded to those Superior Officers 
acting within the scope of their authority and in the proper 
performance of their duty. 
B. The County shall provide comprehensive liability 
coverage over and above the Superior Officer ' s own coverage, 
which shall mean insurance for all claims by 3rd persons arising 
out of a vehicular accident for a Superior Officer who is 
recalled from the Superior Officer's residence to and from the 
place the Superior Officer is due to report for recall. This 
provision shall apply regardless of whether or not the purpose of 
the recall is for regular duty, court, or some other governmental 
agency. The Board of Directors, the delegates or any member 
assigned by the President to do Association work, whether in or 
out of the County of Suffolk, so long as the Commissioner or 
his/her designee authorizes such absence, shall be covered for 
medical payment, comprehensive liability insurance and be given 
all the protection he/she would enjoy if he/she were on his/her 
regularly scheduled tour of duty. Authorization shall not be 
unreasonably withheld. 
C. To the extent that computer space is available, the 
Superior Officer shall be permitted to authorize deductions for 
insurance purposes. 
D. Each June the County shall pay to the Superior 
Officers Association the amount of the 1990 premium for life 
insurance. All existing policies shall be turned over to 
individual policy holders. The SOA shall utilize this payment 
for the purpose of a self-insured life insurance program. 
Effective June 1, 1998, and each June 1 thereafter, in lieu 
of the life insurance provision, the County shall pay to the 
Superior Officers' Association Insurance Fund the sum of $40 ,000  
for life insurance. Effective January 1, 2000, the contribution 
shall be $43,450.  Effective January 1, 2001,  the contribution 
shall be $46,950.  
section 18-t =- - - itteg 
There shall be a Labor Management Cormnittee consisting of 
three members from the Association and three members from the 
County. 
Section 19 -- Leave of Abs- 
A. Leave of absence up to one year without pay may be 
granted by the Police Commissioner upon application of a Superior 
Officer. Upon return from such leave of absence, the Superior 
Officer shall be returned to service in his/her permanent civil 
service rank. 
8. A Superior Officer will be granted a maternity/child 
care leave in accordance with the attached policy labeled 
"Appendix A". 
Section 20 - Local LeuiAbtion 
To the extent practicable, the Association shall be advised 
of all legislation pertaining to or having effect upon members of 
the unit prior to the introduction of such legislation before the 
Suffolk County Legislature. 
-- 
A. A Superior Officer will be deemed to have completed 
his/her current longevity step, as the case may be, in accordance 
with the attached schedule on January 1 of the calendar year in 
which he/she shall have completed such service. 
- 
B. A S~erior Officer will be deemed to have completed 
the appropriate number of years of continuous service, as the 
case may be, on January 1 of the calendar year on which he/she 
shall have completed such service and shall be entitled to lump- 
sum unpaid longevity pay when terminated from service during the 
said year by reason of death or retirement. Superior Officers 
terminated for other reasons shall be entitled to receive a full 
year's longevity pay only if they have actually completed the 
appropriate number of years of service, as the case may be, at 
the actual date of termination. For example, a Superior Officer 
whose date of completion of 12 years of service is July 1, and 
who retired March 1, shall have his/her full longevity check to 
which he/she is entitled upon the completion of 12 years of 
service paid to him/her as of the date of retirement. For 
example, a Superior Officer whose date of completion of 12 years 
of service is September 1 and who resigns on July 1 shall have 
his/her longevity check to which he/she is entitled upon the 
completion of 11 years of service paid to him/her as of the date 
of his/her resignation. 
C .  As of January 1, 2000, a Superior Officer shall be 
entitled to a longevity payment of $250 Dollars per year for each 
full 'year completed service, payout not to commence until the 6th 
year at the rate of $1500. Effective January 1, 2001, a Superior 
Officer shall be entitled to a longevity payment of $300 per year 
for each full year completed service, payout not to commence 
until the 6th year at the rate of $1800. 
D. For purposes of longevity, service must be 
continuous except that leaves of absence or resignations (if 
reinstatement is made within one year) will not constitute a 
"break" in service, but if the leave of absence is for more than 
one year, no credit will be given for the time on leave except 
for a military leave of absence. Suspensions shall not be deemed 
a break in service. 
E. For purposes of longevity, "service" shall mean 
service in the Suffolk County Police Department except that 
Superior Officers who have transferred into the employer and who 
have received credit for any prior service for the purpose of 
seniority shall likewise be credited with such service for the 
purpose of determining entitlement of longevity pay. Effective 
January 1, 1990, years of completed service shall include time 
served as a sworn Police Officer in any police force in the State 
on a full-time pay status. 
F. Employees who are entitled to longevity pay on 
January 1 of any year shall be paid by separate check on the 
Thursday immediately following the first payday following April 1 
of that year. 
Section 22 -- eal P e r i d  
A. (1) Employees will be entitled to a 60 minute meal 
period during each tour of duty. 
(2) An employee required to work his/her tour of 
duty without the opportunity of taking a meal period will be 
compensated at straight time for that meal. 
B. If an employee not performing overtime is required 
to perform at least three hours of his/her normal tour outside of 
the County, he/she shall be entitled to a meal allowance. A meal 
allowance of $7.50 for lunch shall be paid if a Superior Officer 
is out of the County for at least three hours of his/her tour, if 
such tour is a day tour. A meal allowance of $12 for dinner 
shall be paid if an employee is out of the County for at least 
three hours of his/her tour if such tour is a night tour. If a 
Superior Officer is out of the County overnight, he/she will 
receive an additional meal allowance of $3. However, no meal 
allowance money shall be paid if the employee is actually given a 
meal period before leaving the County. 
C .  An employee who performs overtime shall be entitled 
to meal allowances of $12 upon the completion of the first four 
hours of overtime work, and $7.50 upon the completion of each 
four hours of overtime work thereafter. 
D. An employee who attends a conference, seminar or 
training program out of the County shall receive a meal allowance 
of $7.50 for breakfast, $7.50 for lunch, and $12 for dinner. 
E. For the purposes of this section, a day tour shall 
be defined as any schedule in which the majority of hours fall 
between 0700 and 1900 hours and a night tour shall be defined as 
any tour in which the majority of hours fall between 1900 and 
0700 hours. When the hours are equally divided, the employee 
should be paid at the higher rate. 
F. In lieu of the above, an employee on an extradition 
shall receive a meal allowance of $50 per day. 
Section 23 -- 
A. Members of the Board of Directors of the Association 
shall be excused from duty on the day meetings are to be held so 
that they are able to attend meetings of the Board of Directors 
and membership meetings and shall not be required to perform any 
additional services to make up for the time spent in attendance 
at such meetings. Members of the Board of Directors shall be 
excused from duty when necessary to attend committee meetings or 
when dealing with the administration of this Agreement and shall 
not be required to perform any additional services to make up for 
time spent in attendance at such meeting. 
If a member of the Board of Directors (maximum of 18 
members) is assigned to an 11 to 7, Midnight to 8 or a 1 to 9 
tour of duty and 12 to 8 tour and there is a Board of Directors 
and/or an open meeting to be attended, he/she shall be entitled 
to have the day of the meeting off and at his/her sole option, if 
assigned to work on such days, either the day before or the day 
after the day of the meeting. 
Board members who attend scheduled Board Meetings on their 
regular days off shall receive compensatory time for such time. 
This time shall not be payable in cash at any time, but it may be 
carried forward to succeeding years. Such compensatory time 
shall not be granted at times when it will require overtime for a 
replacement. This shall be subject tc Section 26 (E) of this 
Agreement. 
B. Negotiators for the Association shall be excused 
from their duties on the Police force for purposes of carrying on 
actual collective negotiations, provided the number of 
negotiators so excused shall not exceed five. 
C. A member of the Association negotiating team shall 
be excused from regular duty on days of negotiations. A day 
spent negotiating, regardless of the hours actually spent, shall 
be considered a regular tour worked. 
D. The President of the Association and up to two other 
officers of the Association, chosen by the President, shall be 
excused from their regular duties during the year, without the 
loss of pay or benefits, to administer this Agreement and to 
execute the duties of their office. These full time officers 
shall receive the highest supplementary wage available under the 
Agreement and the highest of base pay shift differential pay. 
Effective January 1, 2004, the President of the Association shall 
receive a stipend of 3.25 straight-time hours a week, and the 
First and Second Vice-presidents a stipend of 1.5 straight-time 
hours per week. 
E. Members of the Board of Directors of the Association 
shall receive the highest of base pay shift differential. 
F. Members of the Board of Directors of the Association 
shall not be transferred from their present assignment, without 
the consent of the employee involved and of the Association. 
O. While representing the Association in or out of the 
County of Suffolk, members of the Board of Directors shall be 
permitted to wear Association name plates on the front of their 
uniforms indicating their status in the organization. Such an 
insignia shall be subject to the approval of the Police 
Commissioner. 
H. With respect to past years and during the term of 
this Agreement, the County agrees that it shall not seek to 
enforce any rights it has under the Civil Service Law or other 
laws of the State of New York seeking reimbursement for any 
salaries or other benefits paid to any member of the Association 
who is or has been released for the purpose of serving as an 
officer who has been excused from his/her regular duties for the 
purpose of administering this Agreement and executing the duties 
of his/her office. 
I. An employee designated by the President of the 
Association shall have a permanent position on the Deferred 
Compensation Panel. 
Section 24 -- 
If an employee works a steady night tour, night differential 
compensation shall be 10% of his/her base pay. For employees 
assigned to the 10 hour extraordinary night chart, the night 
differential compensation shall be 12% of his/her base pay. 
Employees working a two tour schedule shall be paid at the 
rate of 7.5% of his/her base salary. 
Night differential compensation shall be paid quarterly by 
separate check on the Thursday following the 3rd payday after the 
end of each quarter. Night differential payments shall be based 
upon the pro-rata period of time the employee was actually 
assigned to a specific schedule (2 tour or steady night tour). 
This provision shall not be applicable to work performed between 
3pm and 5pm which is part of a regular 9am to 5pm day tour, or 
work performed between 6am and 8am which is part of a regular 6am 
to 2pm day tour and shall be applicable to work performed between 
3pm and 4pm which is part of a regular 3pm to llpm night tour and 
shall be applicable to work performed between 2pm and 4pm which 
is part of a regular 2pm to lOpm night tour. 
A. An employee shall not be required to report the 
employment of his/her spouse or children unless specifically 
requested to do so by the Commissioner upon stated good cause. 
B. An employee may accept and be employed in any 
occupation off duty which is not in violation of Federal, State 
or County Law or present rules and procedures. Permission slips 
shall not be required from the Superior Officer as a condition 
for securing or maintaining outside employment as long as the 
Superior Officer notified the Commissioner of the acceptance of 
such employment. 
$-tion 26 - - rtim~ 
A. Overtime shall consist of all work in excess of 
eight hours in any one day or in excess of the regular scheduled 
work week. 
B. Employees shall earn overtime in units of 1/2 hours. 
15 minutes shall be deemed 1/2 hour: any time below 15 minutes 
shall be lost. 
C .  All overtime compensation to which an employee is 
entitled shall be paid for at the rate of one and a half (1 1/2) 
times the employee's hourly rate of pay, unless the employee 
shall notify the Department by midnight on the last day (Sunday) 
of the payroll period during which the overtime was worked that 
he/she desires to exercise his/her option to be compensated by 
one and a half (1 1/2) hours of compensatory time for each hour 
of time. 
D. Overtime shall be paid in the pay period following 
the pay period in which the overtime was accrued. 
E. All ranks above Detective Captain may, at the 
discretion of the Commissioner of Police in concurrence with the 
County Executive, receive pay or compensation for overtime work 
as follows: 
Effective January 1, 2000 $2,118 per year 
Effective January 1. 2001 $2,219 per year 
Effective January 1, 2002 $2,319 per year 
Effective January 1, 2003 $2,423 per year 
F. Compensatory time may be taken at the minimum of 
four or more hours at any one time, at times to be mutually 
agreed between the Police Department and the Superior Officer. 
G. If an employee performs police duties on his/her 
off-duty hours within Suffolk County, he/she shall be entitled to 
overtime compensation for the time actually spent, any insurance 
coverage which the Superior Officer would have had if on duty at 
the time, and any expense incurred in performing such duty 
providing an on-duty supervisor is present to verify this off- 
duty performance. Any assistance or testimony subsequently 
required of the employee in civil and criminal proceedings, 
administrative proceedings, etc., resulting from off-duty action 
by the employee, shall be compensated pursuant to the applicable 
provisions of the contract. This provision shall not be 
applicable to any police work arising out of the performance of 
any off-duty, private job in which the duties of the Superior 
Officer are directly related to investigation, apprehension 
and/or detention. The same provision shall apply to a Superior 
Officer performing police duties when out of Suffolk County if 
his/her actions were verified by the outside agency involved. 
H. An employee whose services are terminated for any 
reason including cause, who is called to testify or assist in any 
proceeding including, but not limited to, criminal or civil 
cases, administrative hearings, disciplinary hearings, etc., 
shall be compensated for such appearances by a day's pay at the 
present prevailing rate with the same compensation as given to 
the employee in the rank that he/she held immediately prior to 
his/her termination. 
I. An employee attending his/her own formal 
proceedings, awards or promotional ceremonies shall not receive 
any overtime because of hours directly or indirectly involved 
therein. 
J. If an employee elects to take compensatory time in 
lieu of paid overtime up to a maximum of 150 hours at the 
overtime rate, he/she shall be given an opportunity to take such 
compensatory time at mutually agreed times during the year in 
which it was earned. If such compensatory time is not taken by 
the last payroll period in November in the year it was earned, 
the employee shall be paid for it by separate check on or before 
December 31. Any compensatory time earned after the last payroll 
period in November shall be carried over to the following year. 
K. An employee, after adequate notice, may be required 
by his/her Commanding Officer to attend a staff meeting 
immediately preceding or immediately following his/her tour of 
duty. Attendance at these meetings will not be required more 
often than one in a 22 day period, nor will a meeting last longer 
than two hours. Compensation will be paid at straight time. 
Section 27 - - roll Deduct- 
A. The County shall recognize written authorization 
from the Association empowering the employer to make membership 
dues deductions from the payroll checks of members of the 
Association to the extent of dues which may become due to the 
Association. 
- 8. All employees shall be eligible to enroll in the 
County's Direct Deposit Program. 
99ction 28 -- sonal Leave 
A. Every employee shall be entitled to five personal 
leave days on which he/she may absent himself from duty for the 
purpose of taking care of and providing for his/her business 
affairs, family affairs and other personal problems which shall 
not, however, include absence for funerals or illness. A member 
working a 10 hour schedule who elects to take a personal leave 
day shall have 1.25 "Days" (10 Hours) deducted from existing 
accruals. Full entitlement shall be given to an employee who is 
employed on January 1. Unused personal leave days at the end of 
the calendar year shall not be lost but shall become a part of 
the employee's accumulated sick leave. 
B. An employee selecting a personal leave day shall be 
given preference over a Superior Officer selecting his/her 
compensatory time. 
C .  Subject to paragraph D below, the County shall not 
cancel personal leave days except for public eiiergencies and the 
actual full mobilization of the Department unless the employee is 
served with a subpoena at least two working tours before the 
commencement of the tour of the leave day or the time of 
reporting whichever is applicable. If personal leave is 
nevertheless canceled, except as provided above, the employee 
shall not be charged for the use of a personal leave day and 
shall receive recall pay. 
D. The Department shall be entitled to deny employees 
personal leave days under circumstances where the Department 
determines that it must replace an excused Superior Officer 
through overtime and is unable to secure a volunteer to work the 
overtime after employing every reasonable effort. 
SBction 29 - - 
A. There shall be only one Department employee 
personnel file. 
B. Upon request and proper notification, and at 
reasonable intervals of time, a Superior Officer shall be 
permitted to examine his/her official Department employee file. 
Reasonable intervals of time shall be deemed intervals of no less 
than 90 days. 
C .  The Department shall notify an employee of inclusion 
of any detrimental material in his/her personnel file since said 
employee had last examined his/her file and shall permit such 
member to examine said material and submit a written answer which 
shall be attached to the filed copy. Charges and specifications 
and all references thereto shall be removed from the personnel 
folder of the employee and returned to him/her or destroyed, at 
the employee's sole discretion, if he/she is found not guilty 
after the administrative hearing or after the proceedings are 
finally reversed by a court of competent jurisdiction. 
Section 30 - Police ma.i&~~ 
A. The Association will be supplied with an updated 
current police register, listing names, addresses and telephone 
nuiiera of Superior Officers. Any einployee not desiring his/her 
name to be on such register shall have his/her name deleted upon 
proper notification to the Police Department Personnel Bureau. 
B. Neither the County nor any of its agents shall 
release a roster of the employees to any individual or 
association without the express written consent of the Superior 
Officers Association. 
Sectaon 31 -- Political Activities 
Employees may join political clubs, make political 
contributions or run for political office to the extent permitted 
by law. 
Section 32 - Privacv (M- 
At no time shall the County or the Department reveal the 
residence or telephone number of the employee, or a member of 
his/her family to any private person except in connection with 
verification of employment and similar matters. All reports and 
records which may be revealed to the public or other agencies 
shall reflect the member's department and command in the place of 
his/her residence. 
Section 33 -- tion Benefiu 
A. Employees eligible to take an examination for 
promotion shall be given a full eight hours off between the end 
of his/her tour and the commencement of the examination. 
B. In the event an existing Civil Service promotional 
list (for Lieutenant and Captain) is to be extended beyond its 
scheduled expiration date, this Association and all members are 
to be notified. 
Section 34 -- 
A. Any employee who is called in for any period of time 
at hours other than his/her regularly scheduled tour of duty, or 
who is recalled after having completed his/her tour of duty, 
shall receive overtime pay of not less than six hours. However, 
this provision shall not apply to work up to two hours in 
duration performed directly before the beginning of a regularly 
scheduled tour of duty, other than appearances in court, 
administrative hearings or proceedings before governmental 
agencies. Such hours worked directly before the regular tour 
shall be paid for at the overtime rate of one and a half (1 1/2) 
times the regular rate of pay. When an employee is called up to 
two hours before his/her regularly scheduled tour of duty, other 
than appearances in court, administrative hearings or proceedings 
before governmental agencies, he/she shall continue to work or be 
paid for his/her regular tour in addition to overtime hours 
worked prior thereto. Call in pay, as set forth above, shall 
include but not be limited to attendance in court or other 
governmental agency in connection with the performance of his/her 
duties and shall commence at the time that the member of the 
Department makes his/her appearance in the court or other 
governmental agency, or any other regular duty. In addition, one 
hour travel time at the overtime rate shall be given a Superior 
Officer for his/her travel time to and from court, governmental 
agency, or any other regular duty. The definition of a 
governmental agency shall include, but not be limited to, the New 
York State Workers' Compensation Board. 
8. Court recall shall be compensated in accordance with 
the following rules: 
1. If the court recall is canceled by notifying the 
employee more than 72 hours before the designated time, then the 
employee shall receive no compensation. 
2. If the court recall is (a) not canceled by notifying 
the employee more than 72 hours or less before the designated 
time and (b) the employee actually reports for such work, then 
the employee shall be credited with a minimum of four ho& or 
more. If the employee does not actually report for such work, 
he/she shall receive no compensation. 
Section 35 -- 
A file cabinet shall be provided at the sole expense of the 
County for each Association delegate, a total of 11 employees. 
Section 36 -- 
A. All rights and benefits to which each employee of 
the Suffolk County Police Force is now entitled to, pursuant to 
Section 387, 387A. 384D. 3751 and Section 384E of the Retirement 
and Social Security Law of the State of New York as amended by 
Chapter 71 of the Laws of 1967, shall continue in full force 
during the term of this Agreement and the County of Suffolk shall 
not, during such term, make application to the Legislature of the 
State of New York for any reduction or other diminution of such 
rights and benefits. The County of Suffolk further agrees that 
it will, during the term of the agreement, continue to make 
contributions towards "pensions providing for increased take home 
pay" as provided in such section as it has provided since the 
first day of January 1968. 
B. At the option of the employee, he/she may be allowed 
a five year to 10 year payout for all monies due him/her upon 
retirement. 
C .  The Labor Management Committee, as per Section 18, 
shall investigate and finalize the placing of said monies in an 
interest-bearing account and institute such an account, if 
permissible by law. 
Every Superior Officer of the Police Department shall have 
the right to join or continue as a member of any Superior 
Officers Association, Police Association or labor organization, 
provided, however, that no Superior Officer shall organize or 
help to organize or become a member of any society or group of 
persons which teaches or advocates that the government of the 
Unites States or any State or any political subdivision thereof 
shall be overthrown by force or violence or by any unlawful 
means. 
The Department rules and procedures shall be revised to 
comply with this Agreement. 
ion 39 -- Sa:arr. 
A. The salaries for Superior Officers during 2004-2007 
shall be as follows: 
B.U. NO. 5 
S.O.A. SALARIES 
4/5/04 
ANNUAL 
I I 
B I -  
WEEKLY 
DAILY 0 .  T .  
HOURLY 
DOCKING 
HOURLY 
DOCKING 
HOURLY 
I I I I I 
ANNUAL DAILY B I -  
WEEKLY 
O.T. 
HOURLY 
8. All wages will be paid biweekly by check or checks 
by 12pm on Thursday by delivery to the Command except when a 
legal holiday occurs on Thursday, in which case such payment 
shall be made on the previous business day. 
C .  All additional monies over regular bi-weekly 
salaries shall be paid by a separate check or itemized on the 
salary check. 
D. Any checks, which shall include, but not be limited 
to, retroactive, holiday, etc., to which a Superior Officer may 
become entitled, shall be a lump sum payment with minimum 
deductions as allowed by law. 
E. Checks lost through no fault of the employee shall 
be replaced within one business day. Employees shall be 
permitted reasonable time, with permission, to cash their checks. 
F. The payment of overtime, terminal leave and holiday 
pay compensation shall be based on an hourly and daily rate with 
a base of 232 tours per year. Therefore, the daily rate shall be 
computed by multiplying 1/232 x a member's base pay and the 
hourly rate shall be computed by multiplying 1/1856 x a member's 
base pay. 
G. (1) Assignment Pay shall be paid to all members 
performing the line duties of Emergency Service Unit, Aviation 
Unit, Marine Bureau Dive Team, Firearms Training Unit and, 
effective January 1, 2007, Crime Scene Unit, in the amount of 
4.5% base pay. The Sergeant/Executive officer in Property Bureau 
shall also be eligible. 
(2) Special Assignment Pay shall be defined as 
follows : 
When a bargaining unit member is assigned to any Federal or 
State agency for the purpose of performing any police function or 
duty for e.g. those Detective Superiors assigned to the Federal 
DEA Task Force, and as specifically outlined in the Memorandum of 
Agreement dated December 7, 1994. Effective January 1, 2002 
special assignment pay stipend shall increase to 7% of base pay. 
H. The Sergeant in charge of the Canine Section, who 
has the responsibility of caring for a dog, shall be compensated 
for work done off duty for the care and maintenance of his/her 
dog (i.e., calculated on the basis of seven hours per week at the 
agreed upon time and one-half rate) as follows: Effective 
January 1, 2000, the rate shall be $6,955 per year; Effective 
January 1, 2001, this rate shall increase to $7,285 per year; 
Effective January 1, 2002, this rate shall increase to $7,613 per 
year; Effective January 1, 2003, this rate shall increase to 
$7,955 per year. 
I. Detective Sergeants, Detective Lieutenants and 
Detective Captains shall receive a 5% differential over his/her 
civil service rank. 
Section 40 - - aratloq 
A. Notwithstanding any other provisions of this 
Agreement, an employee who retires from service shall be paid all 
accrued cash benefits provided in this Agreement, including, but 
not limited to, salary, overtime, holiday pay, night 
differential, recall payments, standby, termination pay, unused 
vacation time, unused personal leave days, clothing allowance, 
accumulated sick leave payments and longevity payments. 
B. In the event an employee dies while still in 
service, his/her heirs or designated beneficiary shall receive 
all accrued cash benefits provided in this Agreement, including, 
but not limited to, salary, overtime, holiday pay, night 
differential, recall payments, standby, termination pay, unused 
vacation time, unused personal leave days, clothing allowance, 
accumulated sick leave payments and longevity payments. 
C .  In the event an employee separates prior to becoming 
eligible for retirement benefits, he/she shall receive all 
accrued cash benefits provided in this Agreement, including, but 
not limited to salary, overtime, holiday pay, night differential, 
recall payments, standby, termination pay, unused vacation time, 
unused personal leave days, clothing allowance and longevity 
payments. The singular exception is for payment of accrued sick 
leave. No employee shall be paid for accrued sick leave if 
he/she separates from service prior to becoming eligible for 
retirement benefits. 
D. Employees retiring between January 1 and June 30 
shall receive 50% of their annual sick leave, vacation leave and 
personal leave for that year, and employees retiring between July 
1 and December 31 shall receive 100% of their annual sick leave, 
vacation leave and personal leave for that year. 
SBction 41 -- k Leave 
A. Each employee shall be entitled to no less than 26 
days per year sick time or sick leave. An employee shall be 
credited with his/her full entitlement of sick leave for each 
calendar year on January 1. 
B. Unused sick leave shall be paid for on retirement to 
the employee or upon death to his/her designated beneficiary at 
the rate of one day to be paid for every two days accumulated, up 
to a total of 300 days paid for 600 days accumulated. 
C .  An employee who reports to work and is then excused 
due to illness shall be docked sick time for that portion of the 
tour not worked, rounded off to the next half-hour. 
D. An employee who is on sick leave may leave his/her 
residence or place of confinement at any time unless the 
Commissioner of Police, in individual cases for good cause, 
directs otherwise. 
E. (1) An employee shall not lose vacation time, sick 
leave entitlement, personal days, equipment and cleaning 
allowances, night differential, clothing allowance, or any other 
benefit to which he/she would ordinarily be entitled because of 
an on-duty injury (4011, no matter how long the aforementioned 
period extends. Such benefits may be carried over and taken upon 
the employee's return to active duty or paid to him/her or 
his/her legal representative in the event his/her service is 
terminated for any reason. Such benefits, however, shall cease 
in cases of other illnesses. Effective December 31, 2004, this 
paragraph shall be amended as follows: 
(A) An employee shall only accrue vacation time in 
accordance with section 46 H of the bargaining agreement, 
regardless of his or her sick, injury or on-duty injury status; 
excess vacation time shall be lost. 
( B )  Night differential payment shall cease after 
the 12th consecutive month of absence due to on-duty injury 
leave. The employee, upon return to work, shall only be paid 
night differential in accordance with the member's currently 
assigned work schedule as listed in Section 24 of the 
Association bargaining agreement. Notwithstanding this 
provision, if the employee applies for a disability retirement 
pension from the State during the 12-month period, the employee 
may elect to receive the night differential payments beyond the 
12-month cap. However, if the application is finally denied, 
the employee must repay the County for all night differential 
payments made beyond the 12-month period, even if the employee 
has separated from employment with the County. Repayment shall 
be made to the County upon prior written notice to the employee. 
Where possible, the preferred method of recoupment shall be 
deduction of the monies owed from the employee's "accrued 
termination pay." If the employee is about to separate from 
County service and the disability retirement has not yet been 
decided, then the County shall be authorized to withhold from 
the employee's "accrued termination pay" an amount equal to the 
night differential payments that may have to be repaid. Where 
the employee's "accrued termination pay" is insufficient 
the employee's actual or potential repayment obligations, 
employee shall be deemed to have consented to recoupment 
on terms and conditions to be set by the County at the ti 
recoupment. 
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(C) Personal leave entitlement shall cease to 
accrue following the 12th consecutive month of absence from the 
effective date of placement on code 401. Upon return to active 
duty, the employee shall be credited with prorated personal 
leave days, up to the contractual maximum, to be determined by 
dividing the number of complete months remaining in the calendar 
year by 2.4, rounded to the nearest whole number. 
(D) Sick leave entitlement shall cease to accrue 
following the 12th consecutive month of absence from the 
effective date of placement on code 401. Upon return to active 
duty, the employee shall be credited with prorated sick leave 
days, up to the contractual maximum, to be determined by 
multiplying the number of complete months remaining in the 
calendar year by 2.16, rounded to the nearest whole number. 
(E) Clothing, cleaning and maintenance allowance 
shall cease after 12 consecutive months of on-duty injury (code 
401) leave of absence. Upon return to work from an injury leave 
of absence of one year or more, the employee shall be paid the 
foregoing allowance in accordance with Section 6 of the 
Association bargaining agreement. 
( 2 )  To resolve disputed cases of illness or injuries 
(Physical or Mental) resulting from incidents, which reportedly 
occurred while employees were performing their official Police 
duties whether on or off duty, the County and the Association 
have agreed to follow the procedures contained in Appendix "C". 
g, ~n employee may use up to five days sick leave in 
each calendar year to care for his/her spouse or immediate family 
living in the household. 
G. A physician's note shall not be required if an 
employee has been on sick leave unless there is a personal 
request made, during the employee's absence, to the employee for 
the same by his/her Commanding Officer, or his/her designee. 
Unless by direct order of the Police Commissioner, a physician's 
note may not be requested or required unless the employee has 
been absent due to illness for at least three working days. 
H. An employee of the Department shall have the right, 
at his/her own expense, to have his/her personal physician 
consult with the Police Surgeon after the examination and the 
interview of the employee by the Police Surgeon, but before the 
authorized officer of the Police Department completes his/her 
record and takes his/her recommendation. The present practice 
regarding filing of medical statements and documentation shall 
continue . 
I. All physical examinations for which an employee is 
required to report and are necessary to satisfy the particular 
requirements of his/her assignment or are required by the 
Department when the employee is on or reporting back from sick 
leave, shall be paid for by the County. 
J. In cases involving injury to an employee in the line 
of duty arising from an altercation with a civilian, such 
employee shall be assigned to a private room in the hospital if 
hospitalization is required, the cost of such occupancy to the 
extent not covered by the employee's hospitalization insurance 
paid by the Connty and he/she shall be furnished with a police 
guard if hospitalization is required and if said guard is 
necessary. 
K. Sick Time Abuse Policy, effective January 1, 2007, 
see Appendix D. 
The Association shall be furnished copies of all general, 
special and personnel orders as issued. The County shall provide 
a County telephone line in the SOA office to be used by the SOA 
officers to administer this Agreement and to execute the duties 
of their office. The SOA shall reimburse the County for 
expenses. 
Section 43 -- 
A. Standby shall be construed to be when an employee is 
required to make him/herself exclusively available to the 
Employer during his/her normal off-duty time, notwithstanding any 
other section of the Agreement. It is further understood that no 
employee shall be required to stand by for court appearances. 
B. In the event an employee is ordered to be on 
standby, he/she shall be paid at the rate of two hours for every 
eight hours or part thereof he/she actually remains on standby. 
Such 'two hours shall be straight pay at the regular hourly rate, 
it being understood, however, that if such employee is called out 
to duty, such standby shall not be paid, but rather, he/she shall 
be compensated in accordance with the minimum recall rate 
specified. If the employee is recalled during the last two hours 
of his/her standby, he/she shall receive the standby pay in 
addition to the pay specified herein for such hours of recall. 
A supervisor whose subordinates are on call or on duty who 
is called at home for a command decision shall be compensated at 
one and one-half hours pay at straight time. A call at any time 
will result in one and one-half hour's pay. Such hour and one- 
half payment is subject to Section 26E and shall not be made in 
the event the enployse returns to duty that evening. 
Section 45 -- 
A. Tours of duty shall not be changed to avoid the 
payment of overtime, nor shall the Department discriminate in the 
payment of overtime among employees who are performing similar 
services at the same time. 
B. When required by police necessity, such as civil 
disorder and the like, over which the Department has no control, 
and upon express written order of the Police Commissioner, tours 
of duty can be changed to fulfill the police necessity, without 
the payment of overtime. Court appearances and the like shall 
not be deemed a police necessity. 
C .  (1) Tours of duty may be changed for the purpose of 
supervision notwithstanding any other provision herein, when such 
tour change is necessary. One day's notice shall be required. A 
change of tour shall be for not less than one normal work week 
and more than two and shall not exceed four intervals of change 
during a calendar year. The employee shall be paid the overtime 
rate of one and one-half (1 1/2) the regular rate for the first 
day of each said interval. It is understood, however, that such 
change of tours shall be evenly distributed as much as 
practicable among all officers or equal ' rank within the command 
concerned. 
(2) In Addition, an employee's tour of duty may be 
changed for the purpose of attending court, in which case the 
employee shall be paid the overtime rate of 1-l/2 the regular 
rate for all hours of the changed tour, except as is set forth in 
section 49 (A) ( 3 )  . 
D. There shall be no penalty to the County for change 
of tours of employees for in-service training, seminars, or 
required schools. 
E. Employees may, with the approval of the Commanding 
Officer, have the right to mutually switch tours at no cost to 
the County. 
Section 46 -- V a c a t b  'lime 
A. The authorized annual vacation periods granted to a 
Superior Officer after one continuous year of police service are 
as follows: 
1. From 1 to 5 years of continuous service - 21 working 
days. 
2. From 5 to 10 years of continuous service - 27 
working days. 
3. From 10 to 15 years of continuous service - 28 
working days. 
4. In excess of 15 years of continuous service - 30 
working days. 
B. Vacation shall be selected in accordance with 
seniority within the rank. 
C .  Vacancies in vacation schedules are to be filled on 
a seniority basis with rank and squad and not command just as 
past practice. The Police Department will adhere to the 
guidelines for vacation selection contained in patrol Division 
Directive Order 91-46(B) issued October 23, 1991. The Department 
may exceed these guidelines on a non-precedent setting basis. 
D. Vacation assignments are to correspond to work 
assignments and Superior Officers may split vacations into 
workweek intervals. 
E. An employee, if transferred, not by choice, shall 
have the right to maintain his/her previously selected vacation. 
F. An employee shall be entitled to receive one day 
back when a block of vacations days picked includes a holiday. 
This shall not apply when a member picks less than a block. 
G. After original pick, vacation days may be selected 
on one day intervals. 
H. Employees shall have the right to accrue unused 
annual vacation up to a maximum of 120 days of vacation, which 
shall be paid upon termination, retirement or death. The maximum 
year end carry over shall be 90 days. 
I. Exployees who have a mjor illness or injury while 
on vacation may use their sick leave for the remainder of their 
illness and have their vacation time adjusted, provided proper 
notice is given and a doctor's certificate is provided and 
presented. Further, the Police Surgeon, at the option of the 
Employer, shall examine the employee, in which case the Employer 
shall pay for said examination, provided further that the 
Commissioner of Police approves the adjustment. 
J. Vacation schedules shall be posted conspicuously by 
January 1 or as soon as practicable for the year of the vacation. 
K. Except in the event of a public emergency and the 
actual full mobilization of the Department, an employee thereof 
shall not be recalled during his/her regularly assigned vacation 
period or in the event of a partial mobilization, from 
compensatory time off and personal leave days. 
L. When an employee has incurred expenses toward an 
assigned vacation, he/she shall not be recalled during such 
vacation unless the Department shall reimburse him/her for 
his/her actual provable transportation and other costs lost as a 
result of such recall. An employee who is recalled from vacation 
shall have the option of discontinuing vacation from the time of 
notification, or continuing it upon his/her return to the place 
where he/she was at the time of notification. If the employee is 
called back during the first week of his/her vacation, he/she 
shall, at his/her option, be given back vacation for that week. 
The employee shall be paid for both traveling and by a day's pay 
for eight hours or less spent in traveling and by the applicable 
overtime rate for all hours spent traveling beyond hours a day 
and for actual work performed where such travel is required to 
attend to duty. 
M. Employees who so desire may volunteer to work, if 
acceptable to the Department, for a period of 20 days during 
their annual vacation. Such work will be compensated at straight 
time, unless the employee works in excess of eight hours or 
unless the employee works on a holiday, in which case the 
applicable overtime compensation and holiday pay will be given. 
Such volunteers may be assigned to all normal police duties. 
Section 47 -- icle 
Effective July 1, 1994, for individuals who are not assigned 
a county vehicle as of that date, such assignment shall be at the 
sole discretion of the Police Commissioner. 
Section 48 Vete - ran's Day 
Employees who are eligible for Veteran's Day are to receive 
a compensatory day off within a period of one year next following 
such date if they are required to work on any such day. 
-- k Schedules Con- 
A. All Superior Officers shall be assigned to either: a 
rotating two tour schedule of eight hour day and evening shifts 
as set forth in sub-paragraph below; a work schedule of steady 1 0  
hour night shifts as set forth in sub-paragraph ( 2 )  below; a 
schedule of fixed shifts as set forth in sub-paragraph (3) below; 
a schedule of duty charts for those Superior Officers assigned to 
the Detectives Division as set forth in sub-paragraph ( 4 )  below; 
or other authorized duty charts as set forth in Section B. The 
above will apply to all Superior Officers whether they are in a 
precinct, precinct administration or other non-precinct areas. 
A newly promoted Sergeant shall work an additional 40 hours 
in his or her first 1 2  months after promotion. These 40 hours may 
be satisfied at the option of the Sergeant by utilizing vacation, 
compensatory or personal leave time in conjunction with, or in 
lieu of, time actually worked. Those officers assigned to work 
steady 1 0  hour night shifts, shall surrender the accruals on the 
first day of each quarter or the Sergeant will be scheduled by 
the department to work the equivalent number of hours in that 
quarter. Those Sergeants working a rotating two tour schedule 
shall make this determination on the 1st day of every other month 
beginning with the month after appointment for the bi-monthly 
period. In both cases, if the Sergeant has the time owed 
scheduled as a work day, such day must be vorked unless time off 
is approved in accordance with the provisions of the Agreement. 
It is intended that all charts that encompass police 
coverage seven days per week as of the date of execution of this 
Agreement shall be manned by a core schedule as set forth in 
Section (1). ( 2 ) ,  and (4a) below. The work schedule set forth in 
Section ( 3 )  and (4b) below are intended to be used as both a 
supplementary chart in conjunction with Sections (1) and (2) or 
as the exclusive chart to provide the manning in other cormnands. 
1. Rotatinq Two Tour Schedule: Assigned officers shall 
work: five consecutive eight hour day shifts followed by 72 hours 
off; five consecutive eight hour evening shifts followed by 80 
hours off; five consecutive eight hour day shifts followed by 72 
hours off; and four consecutive eight hour evening shifts 
followed by 104 hours off; four consecutive eight hour day shifts 
followed by 72 hours off; and five consecutive eight hour evening 
shifts followed by 80 hours off five consecutive eight hour 
day shifts followed by 72 hours off; five consecutive eight hour 
evening shifts followed by 80 hours off; four consecutive eight 
hour day shifts followed by 96 hours off; and five consecutive 
eight hour evening shifts followed by 80 hours off; or five 
consecutive eight hour day shifts followed by 96 hours off; four 
consecutive eight hour evening shifts followed by 80 hours off; 
five consecutive eight hour day shifts followed by 72 hours off; 
and five consecutive eight hour evening shifts followed by 80 
hours off. Or, pursuant to sub-section (1) shall have one 96 
hour swing period reduced to 72 hours off. 
(a) Semi-annually, each employee assigned pursuant 
to sub-section (1) shall have one 104 hour swing period reduced 
to 80 hours off. 
2. Steady 10 Hour Night Schedule: Assigned officers 
shall work; four consecutive 10 hour night shifts followed by 110 
hours off. 
(a) The 10 hour night shift shall be scheduled to 
end at the tine that the day shift is schedaled to commence. 
(b) Leave accruals, deductions and forfeitures shall 
be computed on an hour for hour basis; i.e., a leave "day" 
granted under the Collective Bargaining Agreement is computed as 
eight hours, however, a member working this 10 hour schedule who 
elects to take a vacation day shall have 1.25 "days" (10 hours) 
deducted from existing accruals. 
(c) Death leave shall remain as defined in Section 
8(d) of the Collective Bargaining Agreement without an hour for 
hour computation. 
(d) Family sick leave as defined in Section 41(f) of 
the Collective Bargaining Agreement shall be computed on an hour 
for hour basis. For example, members may use up to 50 hours of 
family sick leave, or five tours, but will be assessed 6.25 days 
sick leave from their accruals. 
(e) One meal break of 75 minutes shall be granted. 
(f) The regularly scheduled tour date shall be the 
date upon which the member works the majority of his/her 
scheduled hours. 
(g) Overtime compensation shall commence upon the 
completion of the entire scheduled 10 hour tour (and not eight 
hours ) . 
(h) The Veteran's Day benefit in Section 48 of the 
Collective Bargaining Agreement shall remain as defined therein 
without an hour for hour computation. 
(i) Promotion benefits defined in Section 33(a) of 
the Collective Bargaining Agreement shall remain unchanged. 
Additionally, eligible members scheduled to work any morning 
hours on the day of a Promotion Examination they are scheduled to 
take will be excused from duty at 0001 hours on the day of the 
examination. 
(j) The extra day off benefit contained in Section 
23(a) of the Collective Bargaining Agreement shall be applicable 
to members of the Board of Governors. 
(k) Cfficers assigned to the 1 C  hour night schedule 
shall be required to work one additional tour of duty during each 
four month interval for a total of three additional tours per 
year. The extra tri-annual tours shall be pre-scheduled on 30 
days prior notice to the employee. Said pre-scheduled tours 
shall not be contiguous to an employee's vacation block. 
3. Fixed Tours: Superior Officers may be assigned to 
work a schedule of fixed tours in a precinct provided said 
officers are assigned to a separate command and actually 
supervise Police Officers in the command and that no more than 
one fixed tour of five eight hour days worked followed by two 
days off is worked by the officers assigned to that command. The 
department shall have the flexibility to vary starting times for 
personnel assigned to the one fixed shift by up to two hours, 
(i.e., if six officers are intended to be assigned the 6pm to 
2am. 7pm to 3am and the 8pm to 4am shifts). For Superior 
Officers assigned to fixed tours in precinct administration or 
non-precinct areas the above applies, however, the Superior 
Officer need not be involved in direct supervision of police 
officers . 
4. Detective Superior Officers Duty Charts: 
(a) Effective February 3, 2003, the 4/2 rotating two 
tour schedule shall be eliminated as the core chart and replaced 
with the two tour rotating 5/2, 5/3 schedule as the new core 
chart (the only work schedule authorized for seven day per week 
coverage within a command). Detective Superior Officers assigned 
to this schedule shall be entitled to 10 additional Chart Days 
per calendar year which shall be scheduled by the Department. 
All must be used by December 31 or they will be forfeited. 
(b) In addition, the department may assign Detective 
Superior Officer's to work a fixed schedule, in accordance with 
Section 49 B(1) or a system of charts based on rotating tours of 
one week days, one week of nights 5 on 2 off with 72 and 56 hours 
between tours. 
5. The F L~~ro.+;,.g 7 1  . .- additional duty charts are authorized 
for specifically designated units/commands/assignments as set 
forth below: 
(a) Highway Patrol, Stop D.W.I. Proqram: Officers 
so assigned shall work a schedule designated as chart P.D.C.S. 
7001(b) (16) annexed hereto. 
(b) Firearms Unit: Officers so assigned shall work 
a schedule designated as chart P.D.C.S. 7006(a)13 annexed hereto. 
(c) Canine Unit: Officers so assigned shall work a 
schedule designated as chart P.D.C.S. 7001. 
(d) Precinct Crime Section: Sergeants assigned 
will work the same work schedule as the police officers they 
supervise. 
(e) The department will continue charts based on a 
system of rotating tours of two weeks day and one week nights. 
(f) Aviation Section: Officers assigned to 
Aviation shall work a schedule of rotating tours of one week of 
days and then one week of nights, five days on followed by two 
days off having a 72 and 56 hour swing respectively. 
(g) In addition, the Department may request 
additional assignments to be scheduled as set forth above which 
authorization shall not be unreasonably denied. 
(h) Special Duty Charts: The Police Commissioner 
is authorized to change the duty charts of a Superior Officer two 
times annually on an individual basis on the following 
conditions: 
(1) The Department must request volunteers 45 
days prior to the scheduled implementation of an assignment, 
provided that in the event a sufficient number of qualified 
officers volunteer for the particular duty chart, they may be 
assigned as soon as practicable without regard to the notice 
period. 
(2) The Department may order employees to an 
assignment, within the Commissioner's discretion, if insufficient 
qualified volunteers come forward withiii the first 15 days. 
(3) Volunteers for such assignments shall be 
counted in the two-time per year limit. 
(4) The assignment must remain in effect for 
at least 30 days. 
(5) Special Duty Assignments/Charts shall last 
for no longer than 90 calendar days. However, if the need which 
precipitated the need for the Special Duty Chart has not been 
resolved within the 90 day period, then the Police Commissioner 
may extend such assignment/chart for an additional amount of time 
not to exceed 90 days. If an extension of time is necessary, 
officers already having served their 90 days may opt out of the 
assignment and their replacement shall be selected in accordance 
with paragraphs (1) through (3) above. 
(6) The process of assigning and returning an 
officer to his/her original chart shall constitute one chart 
change. 
( 7 )  Assignments need not be made on a command 
wide basis. 
(8) Special duty charts may be utilized in 
situations such as, but not limited to, holiday patrol, summer 
beach patrol, COPE, etc. 
(9) If the Department changes the duty chart of 
a member of a subordinate unit, then the county and the SOA shall 
reopen the Agreement for the sole purpose of negotiating about 
the impact of the subordinate unit's duty chart change upon SOA 
unit members. 
8. General Provisions: The following general provisions 
shall apply with respect to Duty Chart Working Conditions unless 
specifically set forth to the contrary above. 
I .  All Superior Officers shall be guaranteed a work 
schedule of 232 to 234 days per year. Employees whose schedule 
works them in excess of the above stated amounts shall be 
compensated for the difference by the equivalent number of leave 
days scheduled by the Cepartmect. 
2. Duty Charts shall be completed on a seniority 
basis. Current members of each command shall select on the basis 
of seniority first, with volunteers from without the commands 
selecting on the basis of seniority from the remaining available 
vacancies. 
3. Superior Officers may re-select duty charts in 
accordance with #2 above on October 1st of each calendar year. 
4 .  A Labor/Management Committee will be formed to 
discuss duty charts and will make a non-binding recommendation to 
the Police Commissioner by August 1, 1994 .  
5. After the implementation process is completed, 
Superior Officers may apply for vacancies in the various commands 
on a seniority basis. Vacancies shall be filled on a seniority 
basis first from within the command and then from outside the 
command. Denial of transfer requests by the Department shall not 
be done on an arbitrary and capricious manner. 
6. Involuntary transfer of a Superior Officer from 
one command to another or one schedule to another from within the 
command shall not be done in an arbitrary and capricious manner. 
7. Vacations shall be selected in accordance with 
Section 46. 
8 .  Employees shall be entitled to a 60 minute meal 
period during each eight hour tour of duty. If an employee is 
compelled to miss his/her meal period or any portion thereof due 
to his/her official duties, he/she shall be entitled to straight 
time case for any portion so missed. 
9. There shall be no automatic restrictions on when 
an employee may take leave days. 
1 0 .  There shall be only one duty chart on a command 
wide basis, (i.e., employees working pursuant to Section 49 shall 
only work the schedule stated.) The Department has the 
flexibility to adjust starting times, however, should they adjust 
starting times on one shift, the starting times on the remaining 
two shifts must be siiiiAtaneouslji adjusted. The 1 0  hour night 
shift shall end at the time that the day shift is scheduled to 
commence. Duty charts may be changed two times annually, on a 
command wide basis only. At least a minimum of two weeks notice 
shall be given to the commands involved. 
11. When involved on police business, whether on 
duty or off duty, a Superior Officer shall be compensated for 
loss of damages of personal items, except for clothing when 
receiving an allowance for clothing and except for automobiles. 
The maximum reimbursement for damaged, destroyed or lost watches 
will be $50. 
12. A Superior Officer who requests a transfer shall 
be entitled to receive a reply evidencing receipt of such request 
from the precinct or command to which he/she has asked to be 
transferred. Any Superior Officer may withdraw a request for a 
transfer before it takes effect. 
13. Except where marine operations are involved, no 
Superior Officer shall be required to pick up the bodies of those 
deceased persons whose bodies are so decomposed as to be 
offensive. For the purpose of this section decomposed shall be 
defined as those bodies that have been deceased for such a period 
of time as to be in the stages of decay.. 
14. A Superior Officer shall not be required to work 
on patrol or outside police facilities without a firearm. 
Undercover situations are excluded. 
15. All duty and work charts for uniformed Police 
Officers and Detectives shall be given to the Superior Officers 
Association on January 1st of each year or when issued, or an 
amendment thereto is made during the year. 
Section 50 Re- - 
The Association may reopen negotiations if any economic 
improvements are granted to the SDA or the DIPBA in the 2004-2007 
negotiations which exceed those granted to the Association in the 
2004-2007 Interest Arbitration Award. 
IN WITNESS WHEREOF, SUPERIOR OFFICERS ASSOCIATION, 
POLICE DEPARTMENT, COUNTY OF SUFFOLK, INC., has caused this 
Agreement to be signed by its' President and countersigned by 
its' Secretary, by order of its' Board of Directors, and the 
COUNTY OF SUFFOLK has caused this Agreement to be signed by the 
County Executive and the Director of Personnel and Labor 
Relations. 
SUPERIOR OFFICER'S ASSOCIATION: COUNTY OF SUFFOLK: 
By: 
William H. Mulli Steve Levy 
President, S.O.A. Suffolk County Executive 
By: By: > j o ~  
Arthur Cliff rey L. Tempera,qirector 
President, s . 0 . ~  Office of Labor Relations 
Retired July 5, 2005 
---- 
By: /&A 
Timothy ~@ris 
Secretary, S.0.A 
Pregnancy/Maternity Dieability and/or Child Care Leave 
A. Preqnancy/Maternity Disability and/or Child Care Leaves, 
Generally: 
1. Leaves shall be granted by the Department Head for 
maternity, disability leave, and/or child care, in accordance 
with the following rules and regulations. 
2. The employee concerned should give reasonable 
notification of intent to take such leave so that arrangements 
may be made by the Department for a necessary replacement of the 
employee during the period of leave. 
B. Preqnancy/Maternity Disability Leave: 
1. Maternity disability for the purpose of this policy 
shall include any disability related to the pregnancy prior to 
the birth of the child, disability related to childbirth, or any 
disability to the mother originating from childbirth after the 
birth of the child. 
2. Employees absent from work due to a medically recognized 
maternity disability shall be entitled to receive such benefits 
as provided in the Collective Bargaining Agreement with respect 
to any other non-occupational illness or disability. 
3. A pregnant employee shall be allowed to continue working 
for as long as she is physically (medically) capable of 
performing all of the duties of her position. 
4. Absences for the reason of maternity disability and 
maternity related illness', at the option of the employee, may be 
charged to the employee's accumulated time reserve (vacation, 
sick, personal and/or compensatory time) during the period of 
maternity disability. 
An employee seeking maternity disability leave first may 
utilize all accumulated sick leave. At the exhaustion of such 
ordinary sick leave accumulation, the employee has the option of 
using any and all accumulated time reserve, or if the employee is 
still medically unfit to perform the duties of her position and 
has been absent from work for at least 20 work days, the employee 
then would also be entitled to extended sick leave at the rate of 
one pay period at half pay for each year of continuous service 
completed, until such time has been exhausted, or until the 
disability ends, whichever first occurs. If the employee had not 
previously chosen to avail herself of accumulated time reserve, 
the employee then has the option, with the approval of the 
Department Head, to use such time upon completion of extended 
sick leave. This time may not extend beyond the time of the 
employee's disability. After the 8th week after delivery, such 
disability payments shall be discontinued unless an employee, 
because of illness, either related or unrelated to the maternity 
disability, requests additional accumulated leave (except in 
accordance with C.4(d) ) .  Determination of medical unfitness for 
extended sick leave, either related or unrelated to the maternity 
disability, will be accompanied by a certificate from the 
employee's personal physician and be approved by the Office of 
Medical Review. The ~iiector of Employee Medical Review may, at 
his/her discretion, require the employee to submit to a 
physical/medical examination. Where the Director of Employee 
Medical Review and the employee's physician disagree, the Office 
of Personnel and Labor Relations shall make a final decision 
based on the third medical opinion of the Director of Maternal 
and Child Health, which shall be binding on both parties. The 
employee may request that the Office of Personnel and Labor 
Relations state, in writing, the basis of its decision. 
C .  Child Care Leave: 
A child care leave shall be granted upon application in 
accordance with these guidelines to a natural or adoptive parent 
of either sex. A child care leave will be granted in the case of 
an individual and/or multiple births in accordance with the 
following: 
1. Only one parent may be on a child care leave at any 
given time. 
2. A child care leave may commence no earlier than the 
date of the birth of the child. 
a. The commencement of a child care leave in connection 
with an adopted child shall be directly related to the date the 
child is placed in the home. 
3. Child care leaves may be granted to a maximum of 12 
months. 
a. However, in no case will an employee be permitted a 
combination of disability and child care leave which extends 
beyond a one year period inclusive of any disability leave (i.e., 
an employee who starts a disability leave four weeks before the 
date of delivery and uses accumulated time for the first eight 
weeks after the birth, may only take a child care leave of up to 
nine months. Where an employee has taken disability leave during 
the first six months of pregnancy and where such employee has 
returned to work for a minimum of three months prior to the birth 
of the child, such prior time taken for disability shall not be 
included in the calculation of the 12 month leave. 
b. Any employee who does not commence child care leave 
immediately upon determination of a disability leave and/or any 
employee who does not commence child care leave upon the birth of 
the child and/or any adoptive parent employee, shall have the 
length of child care leave computed as follows: 
Age of Child Upon 
Start of Leave 
Birth up to 2 months 
3 months 
4 months 
5 months 
6 months 
7 months 
8 months 
9 months 
Maximum Permissible 
Child Care Leave 
10 months 
9 months 
8 months 
7 months 
6 months 
5 months 
4 months 
4 months 
10 months 4 months 
11 months 4 months 
c. No child care leave shall be permitted for a child 
one year or older except: 
(1) Where there are mitigating circumstances (such as, 
an infant who has required extensive hospitalization) and where 
the employee has returned to work and did not avail her/himself 
of a child care leave, the employee may make application to the 
Office of Labor Relations for special consideration for a child 
care leave extending beyond the child's first birthday. 
(2) Where an adoptive parent can show that an adoption 
agency necessitates the adoptive parent to be at home with an 
adoptive child over the age of one year, the adoptive parent may 
make an application to the Office of Personnel and Labor 
Relations for a child care leave of a four week period, the 
employee shall be responsible for documenting same to the Off ice 
of Personnel and Labor Relations in order to have the four week 
leave period extended. 
d. No employee shall be permitted to use any type of 
leave accruals during a child care leave, except where an 
employee has a pre-approved vacation period (an employee may use 
vacation, compensatory or personal time) falling within the time 
period for which they have been granted a child care leave. Such 
vacation period is to commence immediately following the period 
of maternity disability leave. Any employee is not permitted to 
use other types of leave accruals immediately preceding or after 
such leave, except a disabled employee who may utilize all 
applicable disability leave accruals (regardless of type) 
immediately before or after child care leave. 
e. An employee may substitute accrued vacation, 
personal or compensatory time for the unpaid child care leave 
mentioned in Section C 3(b)., provided that same does not 
lengthen the maximum permissible time. 
zs!wm2m 
e Abuse and Alcohol Test=  
In order to detect the illegal use of drugs and alcohol 
by members of this bargaining unit, the following procedures will 
become effective upon the signing of this agreement: 
Screenins 
The Department random drug and alcohol testing program 
for Superior Officers will test for the illegal controlled 
substances as set forth and established by the Mandatory 
Guidelines for Federal Work Place Drug Testing Programs 
administered by the Substance Abuse Mental Health Services 
Administration (SAMHSA) . The Commissioner of Police will be 
responsible for the random scheduling and administration of 
screening tests. 
Selection of Personnel 
Selection of personnel for testing will be accomplished 
by a secure randomized computer process. This procedure will be 
performed by a representative of the Police Commissioner and will 
be witnessed by a union representative. No fewer than 10 
officers on duty will be tested. No more than 25 shall be 
selected in each drawing. If no more than 25 workers are 
scheduled on a tour, then the Department shall have the right to 
test up to 50% of those members scheduled. The random selection 
of a member will not result in the member's name being removed 
from any future selection process. Employees will be randomly 
selected at the beginning of the tour and notified to report to 
the testing location. After notification of the assigned test, 
the employee will be required to report for a test unless a 
physician directs that he is unable to do so. 
Refusal to Submit 
The refusal by an employee to submit to random drug and 
alcohol screening test pursuant to the provision of this 
agreement will result in the member's immediate suspension and 
subsequent disciplinary action, which may include dismissal from 
the Department. 
Testinq Procedures 
1. The sample collection process shall be confidential 
and shall be performed in accordance with standards 
promulgated by the Substance Abuse Mental Health 
Administration (SAMHSA). 
2. The members shall provide a urine sample for 
purposes of testing for illegal controlled substances. The 
employee shall provide a sufficient amount of the sample to 
allow for initial screening, a confirmatory test and for 
later testing if requested by the employee. 
3. Initial drug screening will be done by Enzyme 
Multiple Irnrnunoassay Testing (EMIT). No sample will be 
further retested upon a negative screening for the specific 
illegal controlled substances, including marijuana. After 
the negative screening, the second sample will be destroyed. 
4. Each and every positive EMIT test will be confirmed 
using a Gas Chromatography - Mass Spectrometry test. Only 
if confirmed will a test result in a positive report. The 
Department shall provide the employee tested with a report 
of a positive test. 
5 .  During the testing process, the member shall 
cooperate with requests for information concerning use of 
medications and with other requirements of the testing 
process such as acknowledgexent of giving a urine or blood - 
specimen. 
6. The integrity of the testing process will be 
maintained with the utmost consideration for the privacy of 
the person being tested. Only one person, of the same sex 
as the person being tested, may be present during the 
collection of a urine specimen. If the necessary 
precautions to ensure legitimacy of the sample can be 
arranged without undue cost, an observer will not be 
required. 
7 .  The laboratory must simultaneously collect two 
samples in separate containers. Each container shall have 
affixed a code number of the date of collection. Both 
containers will be sealed in the presence of the member 
being tested. 
8. Any member whose drug test results a positive report 
may, within 10 days of receiving the notification of such 
result, request in writing to the Police Commissioner, that 
the second sample be made available for retesting at a 
licensed or certified laboratory of the member's choosing. 
The Department will deliver the sample to such laboratory to 
assure the chain of custody. The second testing shall be at 
the expense of the member. 
9. Drug testing will be performed by a laboratory 
licensed or certified by Substance Abuse Mental Health 
Services Administration (SAMHSA) and the New York State 
Department of Health. 
Chain of Custody 
The chain of custody block of the drug testing custody 
and control form shall be properly executed by authorized 
collection site personnel upon receipt of specimens. Handling 
and transportation of urine specimens from one authorized 
individual or place to another shall always be accomplished 
through chain of custody procedures. Every effort shall be made 
to minimize the number of persons handling specimens. 
Reporting Results 
Before any test result is reported (the results of the 
initial test, confirmatory tests, or quality control data), it 
shall be reviewed and the test certified as an accurate report by 
drugs/metabolites tested for, whether positive or negative, the 
specimen number assigned by the Department and the drug testing 
laboratory specimen identification number. The laboratory shall 
report as negative all specimens that are negative on the initial 
test or negative on the confirmatory test. Only specimens 
confirmed positive shall be reported positive for a specific 
illegal controlled substance. Those test results which do not 
indicate the presence of an illegal controlled substance will be 
sealed and there will be no indication of testing in the member's 
personnel file. 
The laboratory shall report test results to the 
designated Medical Review Officer (MRO) within five working days 
after receipt of the specimen by the laboratory. The MRO, who 
shall be selected by the Department, must be a licensed physician 
with knowledge of substance abuse disorders and the appropriate 
medical training to interpret and evaluate test results. If the 
MRO receives a positive test result, he/she shall interview the 
individual in question, review the individual's medical history 
and review other relevant biomedical information. The MRO will 
evaluate these factors to determine whether a valid justification 
exists for the positive test result. If the MRO determines that 
valid justification exists, the test result will be treated as a 
negative test result and may not be released for purposes of 
identifying illegal controlled substance use. 
Administrative Provisions 
1. Any alteration, switching, substituting or tampering 
with a sample or test given under this Agreement by any 
employee shall be grounds for immediate suspension and 
subsequent disciplinary action, which may include dismissal 
from the Department. - 
2. Any violation of the confidentiality provisions of 
this Agreement, if committed by any employee of the County, 
shall be grounds for disciplinary action against the 
employee. The County will also take appropriate action 
against a person and/or organization not employed by the 
County for violation of the confidentiality requirements. 
3. The County and the Union agree that the provisions 
of this Agreement and its application may be considered by 
the parties' representatives who may recommend, if 
appropriate, amendments to this Appendix. 
4. Separability - If any clause or provision of this 
Appendix or any addition thereto is decided by a court or 
administrative agency of competent jurisdiction to be in 
violation of any Federal, State or Local Law, the remaining 
clauses and provisions of this Appendix shall remain in full 
force and effect. 
5. Disputes concerning the interpretation or 
application of the Appendix shall be subject to the 
contractual grievance procedure, except for disciplinary 
matters. 
Alcohol Testing Procedures 
1. The equipment to be utilized must, at all relevant 
times, be an approved Evidentiary Breath Testing device 
(EBT) listed on the National Highway Safety Administration's 
"Conforming Products List of Evidential Breath Measurement 
Devices". 
2. Any alcohol testing equipment utilized pursuant to 
paragraph (1) above shall, at all times, be accuracy tested, 
cleaned and in all respects tested and maintained in 
accordance with the quality assurance plan promulgated by 
the manufacturer of the equipment. Any alcohol testing 
equipment utilized shall immediately be accuracy tested 
following any positive test result. 
3. Any alcohol testing will only be administered by 
technicians with valid training certifications from the 
manufacturer or a certified Breath Alcohol ~echnician (BAT) 
trainer which shall be in accordance with Department of 
Transportation (DOT) Regulations. 
4. No Association unit member will be ordered to 
administer, observe or otherwise assist in any way in 
alcohol testing pursuant to this procedure. 
5. All testing pursuant to this procedure, including 
but not limited to screening or initial testing and 
- - 
confirmatory testing shall be performed in compliance with 
the collection, testing and other requirements promulgated 
by the U.S. Department of Transportation, Federal Highway 
Administration. 
6. Random alcohol testing shall only be performed 
simultaneously with, and upon the same individuals selected 
for, random drug testing pursuant to the Agreement. It is 
further agreed that reasonable suspicion alcohol testing 
shall be performed pursuant to the same procedures as 
reasonable suspicion drug testing pursuant to the Agreement. 
Nothing contained herein in any way modifies the County's 
right to undertake appropriate disciplinary action and/or 
seek termination for a first or subsequent offense with 
regard to such a positive test result. 
7. Positive Alcohol Test 
A. Employees, who test positive for the use of 
alcohol, after being interviewed by the BAT, shall be 
relieved of duty. 
i. If the BAC test result is less than .08,  
but .04 or greater, then the non-probationary employee shall 
be suspended without pay for five working days. 
ii. If the employee has a BAC of .08 or 
greater, or has a second positive alcohol test (including a 
second BAC test result of .08 or greater), then the employee 
shall be suspended without pay for 30 calendar days and 
directly referred to and immediately enrolled in an Employee 
Assistance Program. The employee shall fully and 
satisfactorily participate in any drug and/or alcohol abuse 
treatment plan specified by the EAP and shall not return to 
work or be restored to the payroll until he/she has fully 
and satisfactorily completed the course of treatment. The 
employee may utilize his/her accruals during any period of 
time suspended without pay and/or while enrolled in the EAP. 
In addition, the employee shall fully execute a consent 
form to be provided by the County as a condition of the 
County's willingness not to proceed immediately to a 
disciplinary hearing against the employee. If the employee 
ever revokes his/her consent, or refuses to fully execute 
subsequent consent forms deemed necessary by the County in 
order for it to satisfactorily confirm the employee's full 
and satisfactory compliance with this procedure, then the 
County shall have the right, upon prior written notice to 
the employee, to immediately proceed to terminate the 
employee's employment, subject to any applicable due process 
disciplinary hearing procedures. In this event, the 
employee hereby waives any and all rights he/she might 
otherwise have pursuant to any applicable law, rule, 
regulation or Agreement provision to assert the applicable 
statue(s) of limitation, to which he/she might otherwise be 
entitled relating to the termination of his/her employment. 
ii. If the employee has a 3rd positive alcohol 
test, or is a probationary employee, the employee shall be 
dismissed from employment, subject to any applicable due 
process disciplinary hearing procedures. 
B. The employee may exercise rights under the 
Collective Bargaining Agreement to challenge the basis for, 
and validity of, the testing. 
*- 
C. The employee shall be restored to the payroll 
for any period of time not covered by a suspension without 
pay and during which he/she has not been approved by the SAP 
to return to work, unless the delay is the fault of the 
employee. 
8. Any test result with a blood alcohol concentration 
below .04 shall constitute and be reported as a negative 
test. Said result will not be reflected, in any respect, in 
any Personnel or other Departmental file. 
9. The penalties set forth in this procedure pertain 
only to positive alcohol tests and are separate and distinct 
from penalties which may be imposed as a result of at 
positive drug test or other basis for discipline. 
10. Any employee who tests positive for alcohol shall 
be required to submit to and pass a return to work alcohol 
test before returning to duty. This test shall be 
administered as soon as practical upon the employee's return 
to work and shall be performed in conformity with the 
guidelines established in this procedure. If the employee 
tests positive on a return to work alcohol test, the 
positive result shall constitute an additional offense under 
this procedure. 
11. The number of tests per year for random alcohol 
testing shall be in accordance with Police Department past 
practice regarding random drug testing. 
12. Failure to comply with any provision of this 
procedure shall nullify the applicable test results. 
uEENmIs 
1. The purpose of the Agreement is to enable the Suffolk 
County Police Department (hereinafter referred to as the 
Department) and the Suffolk County Superior Officers Association, 
Inc. (hereinafter referred to as the SOA) to resolve disputed 
cases of illness' or injuries (physical or mental) resulting from 
incidents which reportedly occurred while Superior Officers were 
performing their official police duties whether on or off duty. 
Section 207(c) of the General Municipal Law Requires a due 
process hearing to resolve such disputes. The parties wish to 
resolve these disputes in a prompt, fair and equitable manner and 
consequently have agreement that these issues in dispute may be 
resolved through the use of an employee option to utilize an 
independent medical consulting service and/or arbitration in lieu 
of the above stated due process hearings. 
2. Issues which shall be af f ected and/or determined by the 
use of an independent medical facility are as follows: 
a. Whether a physical illness or injury (physical or 
mental) suffered by a Superior Officer was incurred in the 
performance of his duties. 
b. Whether a current illness or injury (mental or 
physical) is a recurrence or aggravation of a prior illness 
or injury (mental or physical) which occurred in the 
performance of police duties. 
c. Whether a Superior Officer who incurred an illness 
or injury (mental or physical) as the result of the 
performance of police duties has sufficiently recovered and 
is physically and mentally able for either temporary limited 
duty assignments or full duty. 
For the purpose of this agreement, temporary limited 
duty shall be determined by the hearing officer or medical 
consulting service. 
3. The Department may dispute the validity of a Superior 
Officers original illness or injury allegedly incurred in the 
performance of police duties, as set forth in paragraph 2 (a) 
above, within 30 calendar days of the date the Department is 
notified of said illness or injury. Said Superior Officer may 
elect to have the dispute resolved at a due process hearing 
conducted pursuant to General Municipal Law Section 207(c) or by 
an independent arbitrator selected pursuant to the rules of the 
Public Employment Relations Board. In addition, at the request 
of either the Department or the SOA, such employee may be 
required to submit on a timely basis to the designated medical 
consulting service described hereafter for a full medical 
evaluation; the result of said medical evaluation shall be 
submitted into evidence at the arbitration proceeding or 207(c) 
hearing established to resolve the casual connection dispute. 
The decision of the arbitrator or hearing officer designated to 
conduct the arbitration or the 207(c) hearing shall be final and 
binding on the Department and the Superior Officer with respect 
to the issue of causal connection. 
4. In cases where a Superior Officer alleges a recurrence 
or aggravation of a prior line-of-duty injury as set forth in 
paragraph 2 (b) above, which is disputed by the Department, said 
Superior Officer may elect to have the dispute resolved at a due 
process hearing conducted pursuant to General Municipal Law 
Section 207(c) or by the medical consulting service described 
herein. The decision of the hearing officer designated to 
conduct the 207(c) hearing or the medical consulting service 
shall be final and binding on the Department and the Superior 
Officer. 
5. In disputed cases where the Department believes that a 
Superior Officer who has been out of work as a result of a prior 
line-of-duty injury or illness (mental or physical) is capable 
both physically and/or mentally of performing either temporary 
limited duties or full duties as set forth in paragraph 2(c) 
above, the Superior Officer may elect to have the dispute 
resolved at a due process hearing or the medical consulting 
service and shall be final and binding on the Department and 
Superior Officer. 
6. Upon the election of the options described in paragraphs 
3, 4 and 5, the Superior Officer must waive his right to appeal 
any adverse determination, as well as any other right as may be 
granted by General Municipal Law Section 207(c). Within 48 hours 
after notification by the Department to the member and the SOA of 
the existence of a disputed injury or illness as described in 
paragraphs 3, 4 and 5, the Superior Officer, or the SOA acting on 
his/her behalf, must select an option. If a Superior Officer, or 
the SOA acting on his/her behalf, fails to select an option 
within the required time frame, the Department may proceed with a 
hearing as provided for under Section 207(c) of the General 
Municipal Law. Appointments with the medical consulting service 
shall be scheduled within seven calendar days following the 
selection by the Superior Officer. A Superior Officer, upon 
written request, shall be granted a delay in scheduling of such 
appointment for the purpose of securing medical reports as 
described in Paragraph 10. The parties agree, however, that such 
Superior Officer must submit to an examination within 28 days of 
the day the dispute arose notwithstanding whether such records 
have been obtained. 
7. The provisions of this agreement shall be fully set 
forth and incorporated in the Collective Bargaining Agreement 
currently in existence between the Department and the SOA. It is 
expressly agreed by all parties that any pending and future 
dispute as set forth in paragraph 2 above shall be resolved in 
accordance with the terms of this agreement. 
8. The use of a medical consulting ssrvice shall be 
established by separate letter agreement, the terms of which 
shall coincide with the time periods of the Collective Bargaining 
Agreement. The medical facilities being utilized to carry out 
the intent of this agreement may be changed at any time with the 
consent of both parties signatory to this agreement. If the 
parties are unable to agree on the selection of a medical 
facility, then the parties shall select an arbitrator pursuant to 
the rules of the Public Employment Relations Board. At the 
arbitration of the issue, both parties shall submit the names and 
qualifications of those medical facilities located in Nassau or 
Suffolk Counties. The arbitrator shall conduct a hearing and 
make a determination regarding the selection of the facility to 
be utilized during the existing term of the Collective Bargaining 
Agreement. 
9. The medical consulting service shall determine an 
employee's inability or fitness to perform temporary limited duty 
or full duty and whether such condition is of a temporary or 
permanent nature. If the condition is considered to be of a 
limited duration, then the medical consultant shall establish a 
date for that officer's reevaluation. The parties agree that the 
examining physician assigned by the medical consultant service 
shall complete MEMBERS PHYSICAL CONDITION AND RESTRICTIONS 
REPORT, upon completion of the evaluation. The Department shall 
assign officers limited to restricted duty to assignments 
consistent with the restriction noted on said report. Disputes 
concerning restricted duty assignments shall be resolved on an 
expedited basis by Arbitrator Martin Scheinman. 
10. Medical consultants, prior to making their 
determination, shall receive copies of the employee's diagnostic 
reports, x-rays, lab reports, hospital records and such other 
clinical evidence as the parties may deem relevant which would 
enable the consultants to render their own objective 
determination. Records may not be unilaterally submitted to the 
medical consultants. All records shall first be screened at a 
joint meeting of the representatives of both parties who will 
then forward said documents to the medical consulting service. 
11. The Department agrees to retain all Superior Officers 
subject to such medical disputes as described in paragraph 2(c) 
on full pay, line-of-duty injury status (401 until such date as a 
decision is rendered by the hearing officer, arbitrator or 
medical consultant. The parties agree, however, that if the 
Department prevails on the issue, the Superior Officer shall be 
transferred from 401 to 301 status effective the date the 
decision is rendered or the 15th calendar day after the dispute 
arose, whichever occurs sooner. 
12. The Department agrees that upon a favorable 
determination to the officer stemming from a dispute described in 
paragraphs 2(a) and 2(b), the Superior Officer shall be credited 
with line-of-duty illness or injury status retroactive to the 
date of said illness or injury or recurrence of same. 
13. Following the return to work by a Superior Officer in a 
limited or restricted duty capacity, the effect of which 
subsequently may render the officer incapable of performing 
limited or restricted duty, then the officer shall be reexamined 
by the medical consultant service provided that the officer 
presents to the Department, at his/her own expense, a detailed 
report from a medical doctor specifying the changes that occurred 
in the officer's condition since his/her prior examination by the 
medical consultant service and how such changes have resulted in 
a degeneration of the condition. The parties agree that the 
officer shall remain on 301 status while out of work and be 
charged with a reduction of such leave accruals during the 
pendency of this reexamination period. Should the officer be 
found unfit for limited duty upon reexamination due to the line- 
of-duty injury or illness, then his sick leave deductions shall 
be restored retroactive to the date the Department was notified 
of the physicians finding. 
Finally, the parties agree that effective May 1, 2003, 
Rehabilitation Medicine Associates (RMA) shall serve as the 
medical consultant service described herein. 
The following Sick Leave Management Program "(Program") is 
established for Superior Officers. Unless otherwise stated in 
this document, the existing Rules and Procedures relating to 
sick leave shall remain in full force and effect. 
A. Effective Dates 
- 
1. The Program shall be effective January 1, 2007. 
Only sick time utilized after that date will be 
used to implement this Program. Nothing herein 
limits the Department from taking disciplinary 
action against any Superior Officer as it deems to 
be appropriate. 
2. A Superior Officer will be designated a sick leave 
abuser or a chronic sick leave abuser as determined 
by the Department in accordance with Section B. 
8 .  Definitions 
1. Occurrence: includes any partial sick day or more 
than one consecutive sick days. Occurrence 
includes only non-line of duty illnesses and 
injuries. 
2. Sick Day: includes full tour of duty on sick 
leave. Sick day includes only non-line of duty 
illnesses and injuries. 
3. Sick Leave Abuser: a Superior Officer who has five 
or more occurrences of sick leave, or eight or more 
non consecutive sick days, or a combination of 
occurrences and non-consecutive sick days that 
equal eight during any rolling 12 month period. 
4. Chronic Sick Leave Abuser: a Superior Officer who 
has either: 
a. been a sick leave abuser for 18 consecutive 
months from the date of the first use of sick 
time during any rolling 12 month period; or 
b. 10 or more occurrences of sick leave, or 16 
or more non-consecutive sick days, or a 
combination of occurrences and non-consecutive 
sick days that equal 16, during any rolling 12 
month period. 
5. Family Sick Leave: Use of Family Sick Leave in 
accordance with Section 41(F) of the Collective 
Bargaining Agreement shall not be considered in 
determining abuse pursuant to the Program. 
6. Approved FMLA time taken in accordance with the 
County procedures will not be considered in 
determining abuse pursuant to the Program. 
7. Use of sick leave where permitted by the 
Collective Bargaining Agreement during any other 
unpaid leave of absence will also not be considered 
in determining abuse pursuant to the Program. 
8. Report to the Police Surgeon: Unless otherwise 
stated, means notify and, if required to do so by 
the Department report, immediately, when a Police 
Surgeon is available. When a Police Surgeon is not 
available, the Superior Officer must notify and, if 
required to do so by the Department report, at the 
beginning of the next operating hours of the Police 
Surgeon's Office. Superior Officers will not be 
entitled to any overtime for any time expended in 
reporting to the Police Surgeon. 
Rules: Sick and Chronic Sick Leave Abuse 
1. A Superior Officer designated as a sick leave 
abuser or chronic sick leave abuser will report to 
the Police Surgeon each time the Superior Officer 
calls in on sick leave. 
2. A Superior Officer who is designated as a sick 
leave abuser or chronic sick leave abuser will not: 
C. 
d. 
e. 
f. 
D. Duties 
1. The 
work scheduled overtime, unless approved by 
the Commissioner or his/her designee based on 
operational needs; and 
switch a tour of duty, in accordance with 
Section 45(E) of the Collective Bargaining 
Agreement (Mutual Tour Change); and 
apply for preferred assignments, or 
designations where applicable; and 
apply for a new tour schedule if an opening 
occurs; and 
receive night differential pay while on sick 
leave; and 
for chronic sick leave abusers only: receive+ 
night differential pay while on vacation. 
Commanding Officer of the Medical Evaluation 
Section will monitor the sick leave system and 
identify Superior Officers who should be 
designated or relieved as sick leave abusers and 
chronic sick leave abuser; and will: 
a. notify a Superior Officer and his/her 
Commanding Officer when a member is identified 
as a sick leave abuser or a chronic sick leave 
abuser; and 
b. notify a Superior Officer and his/her 
Commanding Officer when a member is designated 
or relieved as a sick leave abuser or a 
chronic sick leave abuser; and 
c. inform a Superior Officer in writing of 
his/her rights and restrictions pursuant to 
this Policy; and 
d. notify a Superior Officer in writing of final 
determinations on appeals; and 
e. monitor those who are designated as abusers 
for purposes of: 
(1) removing designation as a sick leave 
abuser when a Superior Officer uses no 
sick leave during six consecutive months 
of active duty (i.e., not on vacation or 
other types of paid or unpaid leave) 
following the designation as a sick 
leave abuser; 
(2) removing designation as a chronic sick 
leave abuser when a Superior Officer uses 
no sick leave during six consecutive 
months of active duty (i.e., not on 
vacation or other types of paid 
or unpaid leave) following the 
designation as a chronic sick leave 
abuser. The Superior Officer will then 
be designated a sick leave abuser. 
2. The Police Surgeon will receive and review appeals 
from Superior Officers requesting that tours of 
sick leave not be considered when determining 
designation or removal as a sick leave abuser or 
chronic sick leave abuser. 
3. Commanding Officers will ensure that the command 
has in place a system to implement and monitor the 
sick leave management program, and 
a. ensure that the Commanding Officers designee 
is notified when a Superior Officer is 
designated or relieved as a sick leave abuser 
or a chronic sick leave abuser; and 
b. prepare written internal correspondence to 
the Division Chief when ineligible Superior 
Officers receive scheduled overtime; and 
c. deny applications for preferred assignments, 
and designations where applicable, from 
ineligible Superior Officers; and 
d. deny requests for switching tours of duty or 
picking new tour schedules from ineligible 
Superior Officers. 
4. Commanding Officers will monitor the Sick Leave 
list for ineligible Superior Officers prior to 
scheduling overtime, and notify the Division Chief 
or his/her designee, when an ineligible member is 
ordered to work scheduled overtime. 
5. Commanding Officers Designee will: 
a. maintain and monitor a list of Superior 
Officers who: 
(1) are designated as sick leave abusers 
or chronic sick leave abusers; and 
(2) deduct night differential when a 
Superior Officer is not entitled to 
receive same; and 
( 3 )  notify the Commanding Officer when an 
ineligible Superior Officer receives 
scheduled overtime. 
E. Restriction to Residence 
1. During a date on which the regularly scheduled 
tour of duty falls, any Superior Officer designated 
as a sick leave abuser or chronic sick leave abuser 
shall be confined to the Superior Officer's 
residence during the hours of the regularly 
scheduled tour of duty, except where excused from 
same by the Commanding Officer and/or Police 
Surgeon due to, for example, attendance at 
medical appointments, attendance at religious 
obligations, and/or other attendance at other 
matters that are approved by the Department 
pursuant to its guidelines regarding same and 
which cannot be attended to at another time. 
